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PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS 

REGULAR & BUDGET MEETING, NOVEMBER 2, 2016 
 
Pursuant to Section 19.84 and 59.14, Wis. Stats., notice is hereby given to the public that the 
Regular & Budget meeting of the BROWN COUNTY BOARD OF SUPERVISORS was held on  
Wednesday, November 2, 2016 at 9:00 a.m., in the Legislative Room 203, 100 North 
Jefferson Street, Green Bay, Wisconsin. 
 

 
The following matters will be considered: 
Call to order at 9:00am. 
Invocation. 
Pledge of Allegiance. 
 
Opening Roll Call:  
 
Present: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Lefebvre, Erickson, 

Zima, Evans, Vander Leest, Buckley, Landwehr, Dantinne, Brusky, 
Ballard, Kaster, Van Dyck, Linssen, Kneiszel, Clancy (arrived at 
12:40pm), Campbell, Moynihan, Blom, Schadewald, Lund, Becker 

 
Total Present:      26     
 
No. 1 -- ADOPTION OF AGENDA. 
 
Board Chairman Moynihan amended the agenda by striking item #18 (bills over $5000) and  
correcting item #13d-4ii (Report of Human Services Committee – should read “increase levy” 
not “decrease”).   
 
A motion was made by Supervisor Nicholson and seconded by Supervisor De Wane “to 
approve amended agenda”.  Voice vote taken.  Motion carried.   
 
No. 2 -- COMMENTS FROM THE PUBLIC: 
 
  a) State name and address for the record. 
  b) Comments will be limited to five minutes. 

c) The Board’s role is to listen and not discuss comments nor take 
action on those comments at this meeting. 

 
There were no comments from the public at this time. 
 
No. 3 -- APPROVAL OF MINUTES OF OCTOBER 19, 2016. 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Lefebvre “to approve”.  
Voice vote taken.  Motion carried. 
 
No. 4 -- ANNOUNCEMENTS OF SUPERVISORS. 
 
Supervisor Erickson advised the Board that November is National Mustache Month. 
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Supervisor Brusky invited everyone to Fr. Allouez Catholic School this Saturday, November 5, 
for the annual Buccaneer Blast Auction. 
 
No. 5 -- COMMUNICATIONS.   
 
No. 5a -- RECONSIDERATION OF VOTE: 

FROM SUPERVISOR EVANS: RE: RECONSIDER ITEM #10F – AN 
ORDINANCE AMENDING SECTION 4.93 OF CHAPTER 4 OF THE BROWN 
COUNTY CODE ENTITLED “GRIEVANCE PROCEDURE”. (From October 19, 
2016 County Board meeting.) 

 
A motion was made by Vice Chair Lund and seconded by Supervisor Becker “in favor of  
reconsideration of item #10f”.  
 
Following discussion, a motion was then made by Supervisor Evans and seconded by  
Supervisor Nicholson “to refer item #10f back to Executive Committee”.  Voice vote taken, 
per the opinion of the Chair, ayes have it.  Motion carried. 
 
No. 6 -- APPOINTMENTS.  None. 
   
No. 7a -- REPORT BY COUNTY EXECUTIVE.   
 
County Executive Streckenbach welcomed the new Supervisors to their first budget meeting. 
 
Executive Streckenbach stated he feels that overall, this is a good budget and there have been 
good debates about the proposed budget. 
 
Executive Streckenbach reminded everyone that November 11th is Veteran’s Day and there are 
various events throughout the county including a veteran’s show in the Village of Denmark at 
the middle school. 
 
No. 7b -- REPORT BY BOARD CHAIRMAN.     
 
Board Chairman Moynihan reminded all Supervisors to have any motions written out ahead of 
time to save time for the Clerk.  He also reminded Supervisors that Monday, November 14th at 
6pm is the veto session, if needed. 
 
Chairman Moynihan advised all Supervisors that there have been some problems with the 
electronic voting system lately and not to engage a vote on the pads until instructed to do so.   
 
Chairman Moynihan reminded Supervisors the December 21st County Board meeting will begin 
at 6pm and that he and Vice Chairman Lund will again be offering Christmas cheer following the 
meeting.  
 
No. 8 -- OTHER REPORTS.     None.  
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**PUBLIC HEARING ON 2017 BUDGET** 
 
No. 9 -- COMMENTS FROM THE PUBLIC: 
   
Scott Seguin, 498 Dewey Decker Dr., Green Bay, is an employee of the Brown County Public 
Works Department and spoke on behalf of other employees in the department regarding 
overtime pay and vacation time.   
Candy Siebert, 1296 View Lane, Green Bay, spoke regarding family recovery services in the 
community and the DARE Program.  She thanked the Board for last year’s mental health budget 
allocation. 
Lisa Mascolo, 4444 Nakoma Trail, Green Bay, spoke regarding the proposed allocation of funds 
to the DARE Program and the program’s effectiveness. 
Anthony Alvarado, 2020 N. Meade St, Appleton, spoke regarding the DARE Program, the 
education of youth on addiction and mental health and the need for more services to our 
community’s students. 
Douglas Darby, N5169 Redwood Lane, Shawano, the co-founder of Rise Together spoke as a 
former 8-year heroin addict who robbed 2 pharmacies in Brown County.  He shared his story 
and spoke about the need for kids to understand that the things they talk about are important. 
Renee Vande Voort, 3083 Celestial Lane, Green Bay, spoke on behalf of the Employee Benefits 
Advisory Committee regarding pay raises, pay for performance and VEBA fees. 
DJ Fameree, New Franken, Brown County Sheriff’s Dept., addressed the Board regarding the 
increasing insurance costs for Brown County retirees. 
Josh Harkins, 1906 E Calumet St, Apt L, Appleton, representing the Professional Employees 
Association, spoke on behalf of 2 employees’ health issues and the increasing insurance benefit 
costs. 
Tyler Luedke, 623 Brookridge St., Green Bay, a clinical substance abuse counselor, addressed 
the Board about the drastic employee turnover in Brown County and the need for peer recovery 
assistance in Brown County. 
 
**NON-BUDGETARY ITEMS** 
 
No. 10 -- STANDING COMMITTEE REPORTS: 
 
No. 10a -- REPORT OF ADMINISTRATION COMMITTEE – Presented at the October 19,  
  2016 County Board Meeting. 
 
No. 10b -- REPORT OF EDUCATION & RECREATION COMMITTEE OF OCTOBER 18, 

2016. 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The Education & Recreation Committee met in regular session on October 18, 2016 and 
recommends the following: 
 

1. Museum Director’s Report.  Receive and place on file. 
2. Golf Course Superintendent’s Report. Receive and place on file. 
3. Library Executive Director’s Report.  Receive and place on file. 
4. NEW Zoo Director’s Report and ZOO Monthly Activity Reports.  Receive and place on 

file. 
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5. Park Mgmt. - Budget Adjustment Request (16-88): Any increase in expenses with 
offsetting increase in revenue.   To approve. 

6. Park Mgmt. - Resolution to Approve a Land Donation by Wisconsin Public Service 
Corporation and a Donation for Habitat Enhancement adjacent to Barkhausen Waterfowl 
Preserve. To approve. See Resolutions & Ordinances.  

7. Park Mgmt. - September 2016 Park Attendance and Field Staff Reports. Receive and 
place on file. 

8. Park Mgmt. - Assistant Director’s Report.  Receive and place on file. 
9. Resch Centre/Arena/Shopko Hall – Complex Attendance for the Brown County Veterans 

Memorial Complex.  Receive and place on file. 
10. Audit of bills.  To pay the bills.  

 
A motion was made by Vice Chair Lund and seconded by Supervisor Lefebvre “to adopt”.  
Voice vote taken.  Motion carried. 

No. 10c -- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 24, 2016. 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The Executive Committee met in regular session on October 24, 2016 and recommends the 
following: 

 
1. Communication from Supervisor Erickson re: Request consideration of increasing the 

daily fee for use of jail by municipalities on civil forfeiture bench warrants from $40.00 
per day to $200.00 per day. Issue is use of jail for collection of fines – jail overcrowding – 
cost to house.  To refer to Public Safety Committee for consideration and analysis. 

2. County Executive Report.  No report, no action taken.  
3. Human Resources Report.  No report, no action taken.  
4. Ordinance to Amend Sections 4.49 and 4.57 of the Brown County Code of Ordinances 

Entitled, Respectively, as “Extra Pay” and “Policy”.   This Item was held. See Resolution 
& Ordinances. 

5. Ordinance to Amend Section 4.57 of the Brown County Code of Ordinances Entitled 
“Policy”.   
i. To delete the word not in Code 4.57 Section 1 so it reads “are considered hours 

worked” effective January 1, 2017. See Resolutions & Ordinances.  
ii. To reconsider Taxes and Special Revenue. 
iii.      To adjust the wage adjustments by $133,303 and change that line to 

                   $1,080,000.00. 

 
A motion was made by Supervisor Van Dyck and seconded by Supervisor Sieber “to adopt”.  
Voice vote taken.  Motion carried. 
 
No. 10d -- REPORT OF HUMAN SERVICES COMMITTEE OF OCTOBER 11, 2016. 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
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The HUMAN SERVICES COMMITTEE met in regular session on October 11, 2016 and 
recommends the following: 

1. Review Minutes of: 
a. Children with Disabilities Education Board.  Receive and place on file. 
b. Mental Health Treatment Committee (September 14, 2016).  Receive and place 

on file. 
2. An Ordinance to Repeal and Replace Section 30.05 of the Brown County Code of 

Ordinances Entitled “Prohibiting Fraud in Public Assistance, Housing Accommodations 
and Energy Assistance Cases”.  To approve. See Resolutions & Ordinances.  

3. Human Services Dept. - Update re: County policies regarding visiting hours for relatives, 
court appointed guardians, and other professional services personnel at the Community 
Treatment Center.  To receive and place on file with the expectation to bring this back 
next month as an update. 

4. Human Services Dept. - Executive Director’s Report.  Receive and place on file. 
5. Human Services Dept. - Financial Results for CTC & Community Programs. Receive 

and place on file. 
6. Human Services Dept. - Statistical Reports.  

a. CTC Staff – Double Shifts Worked. 
b. Monthly CTC Data – Bay Haven Crisis Diversion/Nicolet Psychiatric Hospital. 
c. Child Protection – Child Abuse/Neglect Report. 
d. Monthly Contract Update. 

i.  To suspend the rules and take Items 6 a-d together. 
ii.   To approve Items 6 a-d. 

7. Human Services Dept. - Request for New Non-Continuous and Contract Providers and 
New Provider Contract.  To approve.  

   8.      Audit of bills.  No action taken. 
 

A motion was made by Supervisor Hoyer and seconded by Supervisor Sieber “to adopt”.  
Voice vote taken.  Motion carried. 
 
No. 10e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION 

COMMITTEE OF OCTOBER 17, 2016. 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE met in regular session 
on October 17, 2016 and recommends the following: 
 

1. Review Minutes of: 
a. Revolving Loan Fund Committee (May 26, 2016). To approve.  

2. Holiday pay equal to scheduled hours. Ex. 8 hours work equals 8 hours holiday pay; 10 
hours work equals 10 hours holiday pay. To move to Executive. 

3. Airport - Director’s Report. Receive and place on file. 
4. Planning and Land Services - Discussion and possible action re: study for wind turbine 

noise in Town of Glenmore – Rick Loppnow. To send to the Health Department with 
reference to the 2016 Conference Resolution #20 out of Fond du Lac County requesting 
the State of Wisconsin fund a study on the impact of industrial wind turbines on human 
health.  
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5. Port & Resource Recovery - Budget Adjustment Request (16-91): Any increase in 
expenses with an offsetting increase in revenue. To approve.  

6. Port & Resource Recovery - Great American Disposal Contract Extension Attachment D 
– Request for Approval. September Motion: To bring back to next meeting but have 
Corporation Counsel approve or deny. To hold until the November PD&T meeting.   

7. Public Works - An Ordinance Creating Section 6.14 of the Brown County Code Entitled 
“County Trunk Highway Maintenance and Improvements.” To hold until January. See 
Resolutions & Ordinances. 

8. Public Works - Resolution re: Reorganization of the Public Works Table of Organization. 
To approve as amended with a total savings of $52,587. *See Resolutions, Ordinances 
Item 14l.  

9. Public Works - Summary of Operations. Receive and place on file. 
10. Public Works - Director’s Report. Receive and place on file.  
11. Audit of bills. No action taken.  

 
A motion was made by Supervisor Kaster and seconded by Supervisor Dantinne “to adopt”.  
Voice vote taken.  Motion carried. 
 
No. 10ei -- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF OCTOBER 17,  

2016. 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The LAND CONSERVATION SUBCOMMITTEE met in regular session on October 17, 2016 
and recommends the following: 
 

1. Variance Request by Kyle Rentmeester to allow for an animal waste storage facility to 
be constructed within the 250’ setback requirement. To approve the variance request by 
Kyle Rentmeester.  

2. Budget Adjustment (16-90): Reallocation of more than 10% of the funds original 
appropriated between any of the levels of appropriation. To approve.  

3. Resolution to Approve City of De Pere Resolution No. 16-95, Entitled Resolution 
Authorizing Brown County to Enforce Chapter 26, Brown County Ordinances Relating to 
Animal Waste Management within De Pere City Limits. To approve. See Resolutions & 
Ordinances.  

4. Director’s Report. 
a. Dynamic selected as contractor for the Brown County Community Digester 

Feasibility Study. Receive and place on file.   
 
A motion was made by Supervisor Landwehr and seconded by Supervisor Sieber “to adopt”.  
Voice vote taken.  Motion carried. 
 
 
No. 10f -- REPORT OF PUBLIC SAFETY COMMITTEE - Presented at the October 19, 
 2016 County Board Meeting. 

No. 11 -- Resolutions, Ordinances: 
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Budget Adjustments Requiring County Board Approval 

No. 11a -- RESOLUTION APPROVING BUDGET ADJUSTMENTS TO VARIOUS 
DEPARTMENT BUDGETS 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
WHEREAS, within the past 30 days departments have submitted the following adjustments to 
their departmental budgets that, per Wisconsin State Statutes, require approval by a 2/3 vote of 
the full County Board: 
 

16-88 
Parks 

The Parks Department received a donation for a memorial area along the Fox River Trail.  This 
donation will fund a bench, bike rack, paver brick surfacing and landscaping.                                   

Amount: $12,000 
 

16-90 
Land Con 

The Land & Water Conservation Department would like to use staff personnel cost savings to 
purchase an additional vehicle (Chevy Equinox or similar).  The personnel savings is a one-time 
saving due to a vacant position to be filled in early 2017.                                      Amount: $22,800 
 

16-91 
Port & 
Resource 
Recovery 

Port was awarded grant dollars to fund the Wisconsin Commercial Ports Master Plan Phase II for 
the period 7/9/15 to 9/30/16 by Wisconsin Department of Administration-Division of 
Intergovernmental Relations, Wisconsin Economic Development Corp, and Wisconsin Department 
of Transportation.  This budget adjustment is to properly budget for the grant dollars available and 
the related expenditures in 2016.                                                                        Amount: $78,038 

and, 
WHEREAS, these budget adjustments are necessary to ensure activities are 

appropriated and accounted for properly. 
  

NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors 
hereby approves the above listed budget adjustments. 

 
Respectfully submitted, 
EDUCATION & RECREATION 
COMMITTEE 
LAND CONSERVATION SUBCOMMITTEE 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

 
Approved By _____/s/ Troy Streckenbach______________   Date:       11/07/16____________                           
 
Authored by Administration 
Approved by Corporation Counsel’s Office 
 
Fiscal Note: The fiscal impact is as described in each individual budget adjustment listed above. 
A motion was made by Supervisor Schadewald and seconded by Supervisor Hoyer “to adopt”.  
Voice vote taken.  Motion carried. 

ATTACHMENTS TO RESOLUTION 11A  
ON THE FOLLOWING PAGES 
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Education & Recreation Committee 
 
No. 11b -- RESOLUTION TO APPROVE LAND DONATION BY WISCONSIN PUBLIC 

SERVICE CORPORATION AND A DONATION FOR HABITAT 
ENHANCEMENT ADJACENT TO BARKHAUSEN WATERFOWL PRESERVE 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, Wisconsin Public Service Corporation (WPSC), through the Consent 

Decree entered by the United States District Court,  intends to acquire land for restoration of 

ecological significant lands  adjacent to, or near WPSC service territories; and, 

 

WHEREAS, WPSC plans to spend $2.0 million for this acquisition and restoration; and, 

 

WHEREAS, WPSC  intends to work with Brown County to acquire additional land near 

Barkhausen Waterfowl Preserve for restoration as an environmental mitigation project to be 

implemented pursuant to a settlement with the United States Environmental Protection Agency 

(U.S. EPA); and 

 

WHEREAS, WPSC and Brown County have worked together in drafting a Project Plan 

identifying potential land acquisition sites suitable for restoration; and, 

 

WHEREAS, WPSC is proposing to purchase 87.8 acres of land in the Village of 

Suamico, adjacent to the northern boundary of Barkhausen Waterfowl Preserve by March 31, 

2017; and, 

 

WHEREAS, WPSC is proposing to donate said land to Brown County to become a part 

of the L.H. Barkhausen Waterfowl Preserve; and, 

 

WHEREAS, WPSC agrees to transfer $300,000 to Brown County within 30 days of the 

purchase of the land to apply towards restoration activities on the lands; and, 

 

WHEREAS, this acquisition and restoration project aligns with the 2008 Brown County 

Park and Outdoor Recreation Plan; and, 

 

WHEREAS, Brown County and WPSC agree to carry out their respective roles and 

responsibilities in accordance with the scope and timeline set forth below 

a. 2016 – WPSC will enter into a Letter of Intent with Brown County 

b. 2017- WPSC will complete land acquisition, transfer of land to Brown County and 

Brown County will complete a restoration plan. 

c. Brown County will explore federal, state and NGO restoration partnerships 

d. 2018- Begin restoration 

e. 2019- Complete restoration  
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NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 

approves this future land  acquisition within the Village of Suamico, parcel numbers SU-617, 

SU-616-2, SU-616-1 and the southern 15 acres of SU-618, as well as $300,000 contributed by 

WPSC for restoration to be used by the public for recreation, while protecting the ecological 

significance of the land.  

Fiscal Note: This resolution does not require an appropriation from the General Fund. The 

recording fees of roughly $120 will be covered in the Park Departments 2017 Budget and yearly 

projected maintenance costs of $1,000 per year starting in 2019.  

Respectfully submitted, 

EDUCATION AND RECREATION 
COMMITTEE 

 
Approved By:        /s/ Troy Streckenbach                  Date:       11/07/16________________ 
 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Lefebvre and seconded by Supervisor Campbell “to adopt”.  
Voice vote taken.  Motion carried. 
 
 

ATTACHMENTS TO RESOLUTION 11B 
 

ON THE FOLLOWING PAGES 
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Executive Committee 
 
No. 11c -- ORDINANCE TO AMEND SECTIONS 4.49 AND 4.57 OF THE BROWN 

COUNTY CODE OF ORDINANCES ENTITLED, RESPECTIVELY, AS “EXTRA 
PAY” AND “POLICY”. 

 
A motion was made by Supervisor Erickson and seconded by Supervisor Sieber “to hold”.  
Voice vote taken.  Motion carried. 
 
(Item #11d was taken out of order after item #14u.) 
 
Human Services Committee 
 
No. 11e -- ORDINANCE TO REPEAL AND REPLACE SECTION 30.05 OF THE BROWN 

COUNTY CODE OF ORDINANCES ENTITLED “PROHIBITING FRAUD IN 
PUBLIC ASSISTANCE, HOUSING ACCOMMOCATIONS AND ENERGY 
ASSISTANCE CASES”. 

 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF BROWN DOES ORDAIN 
AS FOLLOWS:  
 
Section 1 –  Section 30.05 of the Brown County Code of Ordinances is hereby repealed in its  
  entirety and replaced with the following: 
 
  (1) Definitions.  For purpose of this Section: 
 
  (a) “False Representation” shall mean an untrue or incorrect representation  
  regarding a material fact that is made with knowledge or belief of its inaccuracy,  
  including but not limited to the failure to report changes in income, assets,  
  household members, employment or other relevant circumstances. 
 
  (b) “FoodShare Trafficking” shall include any of the following activities: 
 
   i.   Using FoodShare benefits to purchase foods with a container deposit,  
   for the sole purpose of returning the container for a cash refund; 
 
   ii.  Reselling food purchased with FoodShare benefits for cash or other  
   consideration; 
 
   iii. Purchasing, for cash or other consideration, food that was previously  
   purchased from a supplier using FoodShare benefits; 
 
   iv.  Directly or indirectly buying, selling, or stealing Electronic Benefit  
   Transfer cards, card numbers or personal identification numbers (PINs),  
   for cash or other items; 
    
   v.   Exchanging of firearms, ammunition, explosives or controlled   
   substances, as defined in section 802 of title 21, United States Code, for  
   FoodShare benefits; or 
 
   vi.  Unauthorized person(s) knowingly obtaining, possessing, transferring, 
   or using FoodShare benefits.  
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  (c) “Housing Accommodations” shall include assistance obtained through the  
  Housing Assistance programs authorized under the Housing Authorities Law of  
  Wis. Stat., §§ 66.1201 to 66.1211, as may be hereinafter amended from time to  
  time.  
   
  (d) “Person” shall include all partnerships, associations, corporations and   
  individuals.   
 
  (e) “Public Assistance” shall include all forms of assistance granted or issued  
  pursuant to Chapter 49 of the Wisconsin Statutes, as may be hereinafter 
                      amended from time to time, including, but not limited to Wisconsin Works (W-2),  
                      Medical Assistance, FoodShare (SNAP benefits under 7 USC 2011 to 2036), child  
                      care assistance, energy assistance, any successor program to those listed above  
                      and any other programs authorized by State or Federal law which are intended to 
                      provide  assistance to persons with low or fixed incomes. 
 
  (2) Presumptions and Evidence. 
 
  (a) Any Person who makes any statement in a written application for Housing  
  Accommodations or Public Assistance shall be considered to have made an  
  admission as to the existence, correctness or validity of any fact stated, which  
  shall be taken as prima facie evidence against the Person making it in any 
  complaint, information or indictment, and in any action or proceeding brought for  
  the enforcement of any provision of this Section. 
 
  (b) The negotiation of a check, share draft or other draft received in payment for  
  Housing Accommodations or Public Assistance by the recipient or the withdrawal 
  of any funds credited  to the recipient’s account through the use of any other 
  money transfer technique after any change in income or assets which would  
  render the recipient ineligible for Housing Accommodations or Public Assistance  
  or eligible for reduced Housing Accommodations or Public  Assistance shall be  
  prima facie evidence of fraud in such case. 
 
  (3) Violations. 
 
  (a) No Person shall willfully make any False Representation(s) with the intent to  
  secure or maintain eligibility for Housing Accommodations or Public Assistance  
  whether for himself, herself or for some other Person. 
 
  (b) No Person shall willfully do any act designed to interfere with the proper  
  administration of the Housing Accommodations or Public Assistance programs 
 
   (c) No Person shall knowingly participate in, take part in, engage in or contribute  
  to any activities that constitute FoodShare Trafficking hereunder.   
 
  (d)  No Person shall accept any funds, supplies or articles furnished to any 
                       Person under the Housing Accommodations or Public Assistance programs in  
                       exchange for or as payment for any alcoholic beverages, cigarettes or other  
                       prohibited items. 
 
  (e) No Person or dependent of that Person shall knowingly use, sell, exchange, 
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                       or dispose of any supplies or articles furnished that Person or dependent under  
                       the Housing Accommodations or Public Assistance programs in any manner  
                       other than as directed by the agency administering said programs. 
 
  (f) No Person shall knowingly accept any funds, supplies or articles furnished to  
  another Person under the Housing Accommodations or Public Assistance 
  programs in exchange for or as payment for anything not authorized by said  
  programs, nor shall any Person purchase any supplies or articles known to have  
  been issued to another Person as Public Assistance.   
 
  (g) No Person shall use money, checks, share drafts, other drafts, vouchers, 
                      debit cards, or any other thing of value furnished to that Person or another Person  
                      under the Housing Accommodations or Public Assistance programs for purposes  
                      other than as directed by the agency administering said programs. 
 
  (h) No Person receiving Housing Accommodations or Public Assistance, who has 
   been notified by the agency administering said Housing Accommodations or  
  Public Assistance of their obligation to report a change in income, assets,   
  household members, employment or other relevant circumstances, shall fail to  
  notify the agency of said change within ten (10) days thereof.    
 
  (i) No Person in charge of the Housing Accommodations or Public Assistance  
  programs or any person working under him or her shall receive or solicit any  
  commission or derive or seek to obtain any personal financial gain through the  
  purchase, sale, disbursement or contract of supplies or other property used in the 
  administration of said programs. 
 
  (3) Penalties. Any Person who violates any provision of this Section shall, upon  
  conviction, be subject to a forfeiture of not to exceed $1,000 together with costs  
  of prosecution and penalty assessments. Furthermore, should any such Person 
                      be found in contempt of court for failure to pay said forfeiture, costs and/or penalty 
  assessments, said Person may be subject to imprisonment in the County jail. In  
  addition to the penalties noted herein, a conviction for violation(s) of this Section,  
  whether due to a no contest plea, a default judgment or a guilty verdict/judgment, 
  shall be considered an intentional program violation under 7 CFR 273.16   
  subjecting the Person to the additional penalties authorized thereunder.   
  
 Section 2 –  This “Ordinance to Repeal and Replace Section 30.05 of the Brown County Code  
  of Ordinances Entitled ‘Prohibiting Fraud in Public Assistance, Housing   
  Accommodations and Energy Assistance Cases’” shall become effective upon  
  passage and publication pursuant to law. 
 
Fiscal Impact: This Ordinance does not require an appropriation from the General Fund. 
 
 
        Respectfully submitted, 
 
        HUMAN SERVICES COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                            Date:      11/07/16_________________ 
 
Drafted by Interim Corporation Counsel 
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Final Draft Approved by Interim Corporation Counsel 
 
A motion was made by Supervisor Zima and seconded by Supervisor Hoyer “to adopt”.  Voice 
vote taken.  Motion carried. 
 
Planning, Development & Transportation Committee 
 
No. 11f -- ORDINANCE CREATING SECTIONS 6.14 OF THE BROWN COUNTY CODE 

ENTITLED “COUNTY TRUNK HIGHWAY MAINTENANCE AND 
IMPROVEMENTS”. 

 
A motion was made by Supervisor Erickson and seconded by Supervisor Dantinne “to hold  
until January 2017 Planning, Development & Transportation meeting”.  Voice vote taken. 
Motion carried. 
 
No. 11g -- Combined with item #14l. 
 
Land Conservation Subcommittee 
 
No. 11h -- RESOLUTION TO APPROVE CITY OF DE PERE RESOLUTION NO. 16-95, 

ENTITLED “RESOLUTION AUTHORIZING BROWN COUNTY TO ENFORCE 
CHAPTER 26, BROWN COUNTY ORDINANCES RELATING TO ANIMAL 
WASTE MANAGEMENT WITHIN THE DE PERE CITY LIMITS”. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

 WHEREAS, Brown County (“County”) has adopted Chapter 26 of the Brown County 
Code of Ordinances (“Code”), entitled “Brown County Animal Waste Management 
Ordinance” (“Ordinance”), to regulate, through the County’s Land Conservation Department, 
the design construction, abandonment and maintenance of animal waste storage facilities, 
animal feedlots, and nutrient management within unincorporated areas of the County, as 
well as incorporated areas of the County that have delegated such authority to the County; 
and,  
 
 WHEREAS, the City of De Pere (“City”), an incorporated area of the County, desires 
to have the design, construction, abandonment and maintenance of animal waste storage 
facilities, animal feedlots and nutrient management regulated within its City limits; and, 
  
 WHEREAS, the City, not having enacted an ordinance similar to the County’s 
Ordinance, believes it would be in the public interest to have the County, exclusively, 
through its Land Conservation Department, enforce said Ordinance within its City limits; 
and, 
   
 WHEREAS, as such, on September 6, 2016, the City adopted Resolution No. 
16-95, a copy of which is attached hereto and incorporated herein by reference, 
delegating to the County, per Wis. Stat., § 59.03(2) and County Code § 26.06, the 
authority to enforce its Ordinance within the City limits, contingent upon the County 
adopting a Resolution to accept said delegation; and, 
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 NOW, THEREFORE, BE IT RESOLVED THAT by the Brown County Board of 
Supervisors that the County does hereby elect to assume the City’s delegation of authority 
to the County to enforce, through its Land Conservation Department, the Brown County 
Animal Waste Management Ordinance as set forth in Chapter 26 of the Brown County 
Code, within the City of De Pere’s municipal limits.      
         

Respectfully submitted,   
 

        PLANNING, DEVELOPMENT &  
        TRANSPORTATION COMMITTEE 

Approved By:      /s/ Troy Streckenbach                             Date:       11/07/16_____________ 
 
Final Draft Approved by Corporation Counsel 
 
Fiscal Note:  This resolution does not require an appropriation from the General Fund. The 
projected enforcement cost is $132 per year and is funded through the Soil and Water Resource 
Management Staffing Grant. 

A motion was made by Supervisor Kaster and seconded by Supervisor Landwehr “to adopt”.  
Voice vote taken.  Motion carried. 
 

 
ATTACHMENTS TO RESOLUTION 11H 

 
ON THE FOLLOWING PAGES 
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No. 12 -- CLOSED SESSIONS – None. 
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**    2017 BUDGET REVIEW    ** 
 

No. 13 -- REVIEW OF 2017 BUDGET AND BUDGET RECOMMENDATIONS BY 
STANDING COMMITTEES. 

 
No. 13a -- REPORT OF ADMINISTRATION COMMITTEE OF OCTOBER 5, 2016  

(BUDGET ITEMS) 
 

TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The ADMINISTRATION COMMITTEE met in regular session (budget items) on 
October 5, 2016 and recommends the following motions: 
 

1. COUNTY TREASURER: Review of 2017 Department Budget. To approve the 
Treasurer’s budget. 

2. CHILD SUPPORT: Review of 2017 Department Budget. To approve. 
a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 

in the Child Support Table of Organization and the Corporation Counsel Table of 
Organization. To approve. See Resolutions & Ordinances. 

3. COUNTY CLERK: Review of 2017 Department Budget. To approve the County 
Clerk’s budget. 

4. CORPORATION COUNSEL: Review of 2017 Department Budget. To approve. 
5. TECHNOLOGY SERVICES: Review of 2017 Department Budget. To approve. 

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Technology Services Table of Organization. To approve. See Resolutions 
& Ordinances.   

6. HUMAN RESOURCES: Review of 2017 Department Budget. To approve. 
a. Resolution Approving New or Changes to Existing Employee Benefits during the 

2017 Budget Process. 
i. To make the suggested changes to the resolution, with taking the VEBA 

portion out, and send back to Administration for a cost analysis and refer to 
Executive Committee. Motion Failed 3 to 2.  

ii. To make the suggested changes to the resolution, with keeping in the VEBA 
language, and send back to Administration for a cost analysis and refer to 
Executive Committee. Motion Carried 3 to 2. 

iii. To draw up a proposal of what it would cost for a flat base supplemental 
income of $500 for full-time employees, $250 for part-time employees and 
refer it to Executive Committee. See Resolutions & Ordinances.  

b. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Human Resources Table of Organization. To approve. See Resolutions & 
Ordinances.  

7. DEPT. OF ADMINISTRATION: Review of 2017 Department Budget. To approve.  
Year 2017 Non-Division Budgets Review 
8. Capital Projects. To approve. 
9. Debt Service. To approve. 

10. Taxes, Special Revenues, Certain Internal Service & Fiduciary Funds. To approve. 
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A motion was made by Supervisor Schadewald and seconded by Supervisor Lefebvre “to 
adopt”.  Supervisor Evans requested item #1 be taken separately.  Voice vote taken on 
remainder of report.  Motion carried with no absetentions.   

 
Item #1 -      COUNTY TREASURER: Review of 2017 Department Budget. To approve the 

Treasurer’s budget. 
 

Supervisor Evans made a motion “to reduce the Treasurer’s Budget $55,000 in Salary and 
Benefits.”  Roll Call Vote taken. Roll Call #13a(#1): 
 
Ayes: Nicholson, Evans, Landwehr, Dantinne 
 
Nays: Sieber, De Wane, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Vander Leest, Buckley, 

Brusky, Ballard, Kaster, Van Dyck, Linssen, Kneiszel, Campbell, Moynihan, Blom, 
Schadewald, Lund, Becker 

 
Excused:  Clancy 
 
Total Ayes:  4  Total Nays:  21   Excused: 1  
 
Motion Failed. 
 
Following the failed motion, voice vote was taken on Supervisor Schadewald’s original motion.    
Voice vote taken.  Motion carried with eight supervisors voting nay.  (Moynihan, Evans, 
Dantinne, Campbell, Landwehr, Buckley, Nicholson, and Lefebvre) 
 
No. 13b -- REPORT OF EDUCATION AND RECREATION COMMITTEE OF OCTOBER 

18, 2016  (BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN  
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The EDUCATION & RECREATION COMMITTEE met in regular session (budget items) on 
October 18, 2016 and recommends the following: 

 
1. MUSEUM:  Review of 2017 department budget.  To approve the Museum budget as 

presented.  
2. GOLF COURSE:  Review of 2017 department budget.   

i. To use available 2016 funds in the amount of $136,000 for the construction of 
the forward tees in 2017.  The intent is to use excess fund balance from 2016 
in 2017. 

ii. To approve the Golf Course budget as amended.  
3. LIBRARY: Review of 2017 department budget.  

i. To increase the proposed Executive budget by $22,057 for youth services 
librarians and by $12,332 for self-check replacement for a total of $34,389. 
See Resolutions & Ordinances.  

ii. To have staff draft a resolution to change the number of hours for the youth 
services librarians at the Library from 37.5 hours to 40 hours per week to be 
presented at the next Executive Committee meeting. See Resolutions & 
Ordinances. 
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iii. To approve the Library budget as amended.  
4. NEW ZOO and PARK MANAGEMENT:  Review of 2017 department budget.   

i. To approve the NEW Zoo budget as presented.  
ii. To put the $9,000 back in the budget for Triangle Park. 
iii. To approve the Park Management budget as amended.  

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the NEW Zoo Table of Organization. To approve.  See Resolutions & 
Ordinances. 

b. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Zoo and Park Management Table of Organization.  To approve.  See 
Resolutions & Ordinances. 

 
A motion was made by Supervisor Gruszynski and seconded by Supervisor Lefebvre “to 
adopt”.  Voice vote taken.  Motion carried unanimously with no abstentions.   
 
No. 13c -- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 24, 2016  (BUDGET 

ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
  
Ladies and Gentlemen: 
 
The EXECUTIVE COMMITTEE met in regular session (budget items) on October 24, 2016 and 
recommends the following motions: 
 

1. Communication from Supervisor De Wane re: To look at funding the D.A.R.E. 
program for one year, while they get their much needed program back on the 
ground.  Receive and place on file. Carried 6 to 1 

2. COUNTY EXECUTIVE: Review of 2017 department budget.   
i. To remove $10,000 from the Executive’s budget for the 
NEWEye program.  No second, no vote taken. 
ii. To approve the Executive’s budget.  Carried 5 to 1 

3. BOARD OF SUPERVISORS: Review of 2017 department budget.  To reduce mailing 
expense by  
        $300 and approve the Board of Supervisors budget as amended.  Carried 5 to 1. 
4. Capital Projects. 

a. Recommendation from PD&T to Executive Committee to increase bonding in an 
addition of $2,046,710 to the Courthouse Dome Project which will increase the 
levy 2017 by $3,228.  To approve. 

b. Recommendation from PD&T to Executive Committee to add to the Capital 
Projects bonding budget $800,000 for architectural engineering of the STEM 
Innovation Center.   
To approve.  

5. Debt Service.  To approve.  
6. Special Taxes and Revenue.  To approve. 
7. Resolution Approving New or Changes to Existing Employee Benefits during the 

2017 Budget Process.   
i. To give employees a 1% base wage adjustment as of January 1, 2017.  
ii. To include the up to $500 bonus for full-time employees and the up to $250 

bonus for part-time employees who make $79,999 or less.  No second, no vote 
taken. 
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iii. To add language that states employees who retire will continue to have two 
years to spend down their available HRA balance.  

iv. To approve the resolution with the modifications made and direct HR and 
administration to resolve the $645,000 fund balance shortfall. See Resolutions & 
Ordinances. 

8. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Child Support Table of Organization and the Corporation Counsel Table of 
Organization.   
To approve.  See Resolutions & Ordinances. 

9. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Human Resources Table of Organization.  To approve.   See Resolutions & 
Ordinances. 

10. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the Technology Services Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

11. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Medical Examiner Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

12. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Brown County Library Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

13. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
NEW Zoo Table of Organization.  To approve.  See Resolutions & Ordinances. 

14. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Zoo and Park Management Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

15. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Health Department and Human Services Department Table of Organization.  To 
approve.  See Resolutions & Ordinances. 

16. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Human Services – Community Programs Table of Organization.  To approve.  See 
Resolutions & Ordinances. 

17. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Airport Table of Organization.  To approve.  See Resolutions & Ordinances. 

18. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Planning and Land Services Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

19. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Port and Resource Recovery Department Table of Organization.  To approve.  See 
Resolutions & Ordinances. 
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20. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Public Works Table of Organization.  To approve.  See Resolutions & Ordinances. 

21. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Public Works Table of Organization Changing the Allocation of Costs for Certain 
Positions. To approve.    See Resolutions & Ordinances. 

22. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Public Works – Facility Management Table of Organization.  To approve.  See 
Resolutions & Ordinances. 

23. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Public Works Table of Organization. Item was struck from Exec Cmte Agenda; See 
Item 13ci.  

24. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Register of Deeds Table of Organization.  To approve.  See Resolutions & 
Ordinances. 

25. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
U.W. Extension Table of Organization.  To approve.  See Resolutions & Ordinances. 

26. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Public Safety Communications Table of Organization.   To approve.  See 
Resolutions & Ordinances. 

27. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the  
Sheriff’s Department Table of Organization.  To approve.  Carried 5 to 1  See 
Resolutions & Ordinances. 
 

A motion was made by Supervisor Sieber and seconded by Supervisor Landwehr “to adopt.”  
Supervisor Kaster asked that items #2i and 2ii be taken separately.  Voice vote taken on the 
remainder of the report.  Motion carried with Supervisor Van Dyck voting nay. 
 
Item #2i - i.  To remove $10,000 from the Executive’s budget for the NEWEye program.  No 

second, no vote taken. 
 
A motion was made by Supervisor Kaster seconded by Supervisor Van Dyck “to remove 
$10,000 from the Executive’s budget for the NEW Eye Program.”  Roll call vote taken.  Roll 
Call #13c(2i)(1): 
 
Ayes: Nicholson, Zima, Evans, Dantinne, Kaster, Van Dyck, Campbell 
 
Nays: Sieber, De Wane, Hoyer, Gruszynski, Lefebvre, Erickson, Vander Leest, Buckley, 

Landwehr, Brusky, Ballard, Linssen, Kneiszel, Moynihan, Blom, Schadewald, Lund, 
Becker 

Excused:  Clancy 
 
Total Ayes:  7  Total Nays:  18    Total Excused: 1 

   
Motion Failed. 
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Item #2ii -- To approve the Executive’s budget.  Carried 5 to 1 
 
A motion was made by Supervisor Kaster “to adjust the 2017 costs for Deputy Executive to 
$65,002, change Executive Assistant to non-exempt status and adjust Executive 
Assistant wages to $39,714 + $1,000 for potential overtime – budget decrease of 
$10,467.”   
 
The County Executive addressed the Board at this time regarding the two positions and 
answered questions of the Board regarding the funding of these positions.   
 
Following discussion, Supervisor Zima requested a motion by substitution to combine the 
Deputy Executive and Executive Assistant positions with a salary of $65,000.  Motion was 
defeated. 
 
A motion by separation was made by Supervisor Gruszynski and seconded by Supervisor 
Kaster “to take the Deputy Executive and Executive Assistant separately.”  Motion carried 
with no abstentions. 
 
Roll call vote taken “to freeze the Deputy Executive’s salary at $65,002, a reduction of 
$3,007.”  Roll call vote #13c(2ii)(1): 
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Evans, 

Vander Leest, Landwehr, Dantinne, Brusky, Ballard, Kaster, Van Dyck, Kneiszel, 
Campbell, Blom, Schadewald, Lund 

 
Nays: Buckley, Linssen, Moynihan, Becker  
 
Excused:  Clancy 
 
Total Ayes:  21  Total Nays:  4      Total Excused: 1 

   
Motion Carried. 
 
Roll call vote taken “to change Executive Assistant to non-exempt status and change 
wages to $39,714 + $1,000 for potential overtime.”  Roll call vote #13c(2ii)(2): 
 
Ayes: Sieber, De Wane, Nicholson, Lefebvre, Erickson, Zima, Evans, Vander Leest, Buckley,  

Dantinne, Brusky, Ballard, Kaster, Van Dyck, Kneiszel, Campbell, Blom, Lund 
 
Nays: Hoyer, Gruszynski, Landwehr, Linssen, Moynihan, Becker 
 
Abstain:  Schadewald 
 
Excused:  Clancy 
 
Total Ayes: 18 Total Nays: 6 Total Abstain:  1 Total Excused: 1   
 
Supervisor Schadewald requested that his vote be changed to an ‘aye’ as he abstained from the 
vote in error. 
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Ayes: Sieber, De Wane, Nicholson, Lefebvre, Erickson, Zima, Evans, Vander Leest, Buckley,  
Dantinne, Brusky, Ballard, Kaster, Van Dyck, Kneiszel, Campbell, Blom, Schadewald, 
Lund 

 
Nays: Hoyer, Gruszynski, Landwehr, Linssen, Moynihan, Becker 
 
Excused:  Clancy 
 
Total Ayes: 19  Total Nays: 6    Total Excused:       1   
  
Motion Carried. 
   
(At 12:40 p.m. the Board recessed until 2 p.m.) 
(Supervisor Clancy arrived at 12:40 p.m.) 
 
A motion was made by Supervisor Evans and seconded by Supervisor Zima “to delete the 
Deputy Executive position and the salary and benefits associated with it.”  Roll call vote 
taken.  Roll call #13c(2ii)(3): 
 
Ayes: De Wane, Nicholson, Lefebvre, Erickson, Zima, Evans, Kaster, Clancy, Campbell 
 
Nays: Sieber, Hoyer, Gruszynski, Vander Leest, Buckley, Landwehr, Dantinne, Brusky, Ballard, 

Van Dyck, Linssen, Kneiszel, Moynihan, Blom, Schadewald, Lund, Becker 
 
Total Ayes: 9  Total Nays: 17 
 
Motion failed. 
 
Following, a motion was made by Supervisor Evans and seconded by Supervisor Zima “to use 
levy for the Child Support interview rooms ($13,000), Medical Examiner cooler ($15,000), 
and Circuit Courts Branch 8 audio system ($58,015); total of $86,015.”  Voice vote taken.  
Motion failed.     
 
No. 13ci -- REPORT OF SPECIAL EXECUTIVE COMMITTEE OF NOVEMBER 2, 2016  

(BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN       
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The EXECUTIVE COMMITTEE met in special session (budget items) on November 2, 2016 
and recommends the following motions: 
 

1. Resolution Approving New or Deleted Positions during the 2017 Budget Process in 
the Public Works Table of Organization. Motion pending Special Executive 
November 2, 2016. See Resolutions & Ordinances.  Motion to approve.  Voice vote 
taken.  Motion carried unanimously.       

A motion was made by Vice Chair Lund and seconded by Supervisor Becker “to adopt”.  Voice 
vote taken.  Motion carried unanimously with no abstentions.  
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No. 13d -- REPORT OF HUMAN SERVICES COMMITTEE OF OCTOBER 11, 2016  
(BUDGET ITEMS) 

 
1.    VETERANS’ SERVICES: Review of 2017 Department Budget.  To approve the 

Veterans’ Services budget as presented.  
2. AGING & DISABILITY RESOURCE CENTER: Review of 2017 Department Budget.  

To approve the Aging & Disability Resource Center budget as presented.  
3. HEALTH DEPARTMENT: Review of 2017 Department Budget.  To approve the 

Health Department budget as presented.   
4. HUMAN SERVICES DEPARTMENT: Review of 2017 Department Budget. 

i. To reduce the federal TAD Grant revenue from $199,785 to $159,785 and 
increase general property taxes to $15,390,815. 

ii. To provide a one-time $25,000 decrease increase* to the levy and increase 
contracted services by $25,000. 

iii. To approve the Human Services budget as amended.  
a.    Resolution Approving New or Deleted Positions during the 2017 Budget Process 

in the Human Services – Community Programs Table of Organization. To 
approve Item 4a. See Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Health Department and Human Services Department Table of 
Organization.  To approve Item 4b. See Resolutions & Ordinances. 

 
*As corrected by County Board Chairman prior to the adoption of the agenda. 
 
A motion was made by Supervisor Hoyer and Seconded by Supervisor Clancy “to adopt”.   
 
Following, a motion was made Supervisor Evans and seconded by Supervisor Schadewald “to 
allocate an additional $15,000 to the Welcome Baby Program for a total of $40,000 to 
Family Services.”  Following discussion, Supervisor Evans pulled his motion and yielded to 
Supervisor Schadewald.  A motion was then made by Supervisor Schadewald and seconded by 
Supervisor Gruszynski “to provide a one-time $40,000 increase to the tax levy and increase 
contracted services by $40,000.” 
 
At this time, a motion was made by Supervisor Evans and Seconded by Supervisor Erickson 
“to suspend the rules and allow interested parties to address the Board.”  Voice vote 
taken.  Motion carried unanimously with no abstentions.   
 
Jeff Vanderleest, Family Services, addressed the Board to speak to the need for and his 
support of this fund allocation. 
 
Following Mr. Vanderleest’s comments, a motion was made by Supervisor Becker and 
seconded by Supervisor Dantinne “to return to the regular order of business.”  Voice vote 
taken.  Motion carried with no abstentions.   
 
Supervisor Gruszynski made a friendly amendment to Supervisor Schadewald’s motion, “to 
take the $40,000 out of the General Fund and not apply to the tax levy.”  Voice vote taken.  
Motion carried with Supervisor Buckley voting nay.   
 
Motion made by Supervisor Becker and seconded by Supervisor Gruszynski “to approve the 
remainder of the report.”  Voice vote taken.  Motion carried unanimously with no abstentions. 
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No. 13e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION 
COMMITTEE OF OCTOBER 17, 2016  (BUDGET ITEMS) 

 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE met in regular session 
(budget items) on October 17, 2016 and recommends the following motions. 
 

1. PUBLIC WORKS (Highway, County Roads & Bridges, Facility Management): 
Review of 2017 department budget. 

i. To recommend to the Executive Committee to increase bonding in addition of 
$2,046,710.00 to the Courthouse Dome Project which will increase the levy 
2017 by $3,228. 

ii. To utilize $700,000 of the Highway Fund Balance to replace the Duck Creek 
HVAC and boilers and to replace the New Franken yard asphalt.  

iii. To recommend adding to Capital Projects bonding budget $800,000 for 
architectural engineering of the STEM Innovation Center and to send it to 
Executive Committee for inclusion in that budget.  

iv. To approve the Public Works budget as amended and move it on to County 
Board.  

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Public Works Table of Organization Changing the Allocation of Costs for 
Certain Positions. 
To approve. See Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Public Works – Facility Management Table of Organization. To approve 
with the addition of $9,327 to the budget. See Resolutions & Ordinances.  

c. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Public Works Table of Organization. To approve. See Resolutions & 
Ordinances. 

II. REGISTER OF DEEDS: Review of 2017 department budget. To approve the Register of 
Deeds budget and move it on to County Board. 
a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 

in the Register of Deeds Table of Organization. To approve. See Resolutions & 
Ordinances. 

III. PLANNING & LAND SERVICES (Land Information, Planning Commission, Property 
Listing & Zoning): Review of 2017 department budgets. To approve the Planning and 
Land Services budget and move it on to County Board.    

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Planning and Land Services Table of Organization. To approve. See 
Resolutions & Ordinances.   

IV. PORT & RESOURCE RECOVERY: Review of 2017 department budget. To approve the 
Port & Resource Recovery budget and move it on to County Board. 

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Port & Resource Recovery Department Table of Organization. To approve. 
See Resolutions & Ordinances. 

V. AIRPORT: Review of 2017 department budget. To approve the Airport budget and move 
it on to County Board. 
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a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Airport Table of Organization. To approve. See Resolutions & Ordinances. 

VI. U.W. EXTENSION: Review of 2017 department budget. To approve and move the UW 
Extension budget to the County Board.  

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the U.W. Extension Table of Organization. To approve. See Resolutions & 
Ordinances. 

 
A motion was made by Supervisor Erickson and seconded by Supervisor Sieber “to adopt”.   
Voice vote taken.  Motion carried with no abstentions.   
 
No. 13ei -- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF OCTOBER 17, 

2016 (BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The LAND CONSERVATION SUB COMMITTEE met in regular session (budget items) on 
October 17, 2016 and recommends the following motions.   
 

1. LAND & WATER CONSERVATION: Review of 2017 department budget. To 
approve the Land and Water Conservation budget as presented and send to County 
Board.   

 
A motion was made by Supervisor Dantinne and seconded by Supervisor Sieber “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 13f -- REPORT OF PUBLIC SAFETY COMMITTEE OF OCTOBER 04, 2016  

(BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PUBLIC SAFETY COMMITTEE met in regular session (budget items) on October 4, 2016 
and recommends the following motions. 
 

1. DISTRICT ATTORNEY:  Review of 2017 department budget.  To approve the 
District Attorney Budget. 

2. PUBLIC SAFETY COMMUNICATIONS:  Review of 2017 department budget.   
i. To remove the Succession Plan and refer the item back to staff. 
ii. To approve the Public Safety Communications budget as amended.  

a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Public Safety Communications Table of Organization.  To approve.  See 
Resolutions & Ordinances.  

3. MEDICAL EXAMINER: Review of 2017 department budget.  To approve the Medical 
Examiner Budget. 
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a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 
in the Medical Examiner Table of Organization.  To approve. See Resolutions & 
Ordinances. 

4. SHERIFF:  Review of 2017 department budget.  To approve the Sheriff’s Budget. 
a. Resolution Approving New or Deleted Positions during the 2017 Budget Process 

in the Sheriff’s Department Table of Organization. To approve. See Resolutions 
& Ordinances. 
(i) To reconsider the Sheriff’s budget. 
(ii) To add $100,000 to the Sheriff’s budget for the purpose of funding a D.A.R.E. 

position.  
(iii) To approve the budget as amended. (See Item 13 of non-budget portion of 

minutes for Items 4ai, 4aii and 4aiii). 
5. COURT SYSTEM:  Review of 2017 department budget.  To approve the Court 

System Budget. 
 

A motion was made by Supervisor Linssen and seconded by Supervisor Clancy “to adopt.”  
Supervisor De Wane requested that item #4aii be taken separately.  Voice vote taken on 
remainder of report.  Motion carried with no abstentions. 
 
Item #4aii – To add $100,000 to the Sheriff’s budget for the purpose of funding a D.A.R.E. 

position.    
 
A motion was made by Supervisor De Wane and seconded by Supervisor Evans “to adopt.”  
Sheriff John Gossage addressed the Board at this time and answered questions of the Board 
regarding this potential position. 
 
Following this discussion, a Roll Call vote was taken on Supervisor De Wane’s motion.  Roll Call 
#13f(4ii)(1): 
 
Ayes: De Wane, Nicholson, Zima, Evans, Buckley, Lund 
 
Nays: Sieber, Hoyer, Gruszynski, Lefebvre, Erickson, Vander Leest, Landwehr, Dantinne, 

Brusky, Ballard, Kaster, Van Dyck, Linssen, Kneiszel, Clancy, Campbell, Moynihan, 
Blom, Schadewald, Becker 

 
Total Ayes:  6  Total Nays:  20     
 
Motion Failed. 
 
A motion was made by Supervisor Evans and Seconded by Vice Chair Lund “to add $50,000 
to the Sheriff’s budget for the purpose of funding a D.A.R.E. position.”  Roll Call vote 
taken.  Roll Call #13(4ii)(2): 
 
Ayes: Sieber, De Wane, Nicholson, Zima, Evans, Buckley, Clancy, Lund 
 
Nays: Hoyer, Gruszynski, Lefebvre, Erickson, Vander Leest, Landwehr, Dantinne, Brusky, 

Ballard, Kaster, Van Dyck, Linssen, Kneiszel, Campbell, Moynihan, Blom, Schadewald, 
Becker 

 
Total Ayes:  8  Total Nays:  18    
 
Motion Failed. No Funds allocated to the D.A.R.E. Program 
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(Item #15a taken out of order at this time) 
 
A motion was made by Supervisor Zima and seconded by Vice Chair Lund “to suspend the 
rules and take item #15a at this time to allow interested parties to address the Board.”  
Voice Vote taken.  Motion carried unanimously with no abstentions. 
 
No. 15a -- RESOLUTION RE:  APPROVING FUNDING TO PROVIDE A SAFE AND 

SECURE TRANSITIONAL HOUSING IN BROWN COUNTY 
 
The resolution was read into record by Chairman Moynihan per the request of Supervisor Zima.  
Following, Judge Donald Zuidmulder addressed the Board and spoke on mental health 
initiatives, drug treatment court, and the need for safe and secure transitional housing in Brown 
County. 
 
Human Services Director Erik Pritzl also addressed the Board and spoke on how the proposed 
funding could be spent in order to begin the process of obtaining this housing in Brown County. 
 
A motion was made by Supervisor Zima and seconded by Supervisor Evans “to fund the 
$400,000 from last year’s $1,150,000 appropriation.”   
 
Following Supervisor discussion and clarification by Administration, a motion was made by 
Supervisor Buckley and seconded by Supervisor Landwehr “to refer #15a from the budget 
meeting to the Human Services Committee.”  Roll Call vote taken.  Roll call #15a(1): 
 
Ayes: Nicholson, Hoyer, Vander Leest, Buckley, Landwehr, Brusky, Ballard, Kaster, Van Dyck, 

Kneiszel, Moynihan, Blom, Schadewald, Lund 
 
Nays: Sieber, De Wane, Gruszynski, Lefebvre, Erickson, Zima, Evans, Dantinne, Linssen, 

Clancy, Campbell, Becker 
 
Total Ayes:  14  Total Nays:  12 
 
Motion carried. 
 
No. 14 -- Resolutions, Ordinances: 
 
No. 14a -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 

THE 2017 BUDGET PROCESS IN THE CHILD SUPPORT TABLE OF 
ORGANIZATION AND THE CORPORATION COUNSEL TABLE OF 
ORGANIZATION 

 
 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Child 
Support Department and the Corporation Counsel Department (“Departments”) during the 2017 
budget process; and, 
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 WHEREAS, the Human Resources Department has reviewed the request with the 
Departments; and, 
 
 WHEREAS, the Departments have evaluated the workload to support the new changes 
and have identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, there are three attorneys in the Corporation Counsel Department currently 
performing 100% dedicated time to the child support program in the Child Support Department; 
and, 
 WHEREAS, the Departments have requested to transfer these attorney positions from 
the Corporation Counsel table of organization to the Child Support table of organization so 
100% of the dedicated time for these attorneys will be billable to the State IV-D Program; and, 
  

WHEREAS, the transfer of these positions and the change in billing will create a levy 
savings and eliminate the need for the execution of an annual Cooperative Agreement between 
the Departments; and,  

 
WHEREAS, the Departments have requested to delete (1.00) FTE Lead Assistant 

Corporation Counsel position and delete (2.00) FTE Assistant Corporation Counsel positions 
from the Corporation Counsel table of organization; and, 

 
WHEREAS, the Departments have requested to add 1.00 FTE Lead Assistant 

Corporation Counsel position and add 2.00 FTE Assistant Corporation Counsel positions to the 
Child Support table of organization; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Corporation Counsel table of organization be changed by deleting (1.00) FTE Lead 
Assistant Corporation Counsel position and deleting (2.00) FTE Assistant Corporation Counsel 
positions.  

 
BE IT FURTHER RESOLVED, the Child Support table of organization be changed by 

adding 1.00 FTE Lead Assistant Corporation Counsel position and adding 2.00 FTE Assistant 
Corporation Counsel positions; requested through the 2017 budget process to be effective  
January 1, 2017. 
 
Budget Impact – Corporation Counsel: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Lead Assistant Corporation Counsel (1.00) Deletion $(  76,128) $(26,248) $(102,376) 

Assistant Corporation Counsel (2.00) Deletion $(133,578) $(40,578) $(174,156) 

 
Total 2017 Budget Impact – Corporation Counsel 

 
  $(276,532) 

Budget Impact – Child Support: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Lead Assistant Corporation Counsel 1.00 Addition $  76,128 $26,248 $102,376 

Assistant Corporation Counsel 2.00 Addition $133,578 $40,578 $174,156 

 
Total 2017 Budget Impact – Child Support 

 
  $276,532 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
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Respectfully submitted, 
ADMINISTRATION COMMITTEE & 
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Blom “to adopt.”  Voice 
vote taken.  Motion carried unanimously with no abstentions. 
 

 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 
 
 

ATTACHMENT TO RESOLUTION #14A  
ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 09/27/16 

REQUEST TO: Administration Committee 

MEETING DATE: October 5, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Child Support and Corporation Counsel Table of Organizations 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Child Support and Corporation 
Counsel Departments during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Corporation Counsel Department table of organization: 

 Delete (1.00) FTE Lead Assistant Corporation Counsel 

 Delete (2.00) FTE Assistant Corporation Counsel 
 
Make the following changes to the Child Support Department table of organization: 

 Add 1.00 FTE Lead Assistant Corporation Counsel 

 Add 2.00 FTE Assistant Corporation Counsel 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

1.  Is there a fiscal impact? ☐ Yes ☒ No 

a. If yes, what is the amount of the impact? $   

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14b -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE TECHNOLOGY SERVICES TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the 
Technology Services Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, due to the elimination of funding, the Department has requested to delete 
the following vacant positions:  delete (1.00) FTE Share Point Administrator position, delete 
(1.00) FTE Enterprise Systems Analyst II position and delete (1.00) FTE LTE Project Manager 
position; and,  

 
WHEREAS, the duties and responsibilities of the Enterprise Network and Infrastructure 

Manager position have increased while managing the Brown County Community Area Network 
(“BCCAN”) enterprise fund.  BCCAN saves the county significant operational funds and has 
grown to over 55 miles of fiber.  This infrastructure requires regular review, maintenance and 
oversight.  This provides benefit to Brown County, K-12 schools throughout the county, NWTC, 
municipalities and other entities such as NEWEye and 3GI.  The duties continue to expand and 
the budget continues to grow as more entities participate in the BCCAN infrastructure; and, 
 

WHEREAS, the Department has requested to increase the salary of the Enterprise 
Network and Infrastructure Manager position from $72,467 to $81,765 based on the increased 
duties and responsibilities; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Technology Services table of organization be changed by deleting (1.00) FTE Share Point 
Administrator position, deleting (1.00) FTE Enterprise Systems Analyst II position , and deleting 
(1.00) FTE Project Manager position. 
 

BE IT FURTHER RESOLVED, the salary of the Enterprise Network and Infrastructure 
Manager position be increased to $81,765; requested through the 2017 budget process to be 
effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Share Point Administrator (1.00) Deletion $(72,883) $(20,396) $( 93,279) 

Enterprise Systems Analyst II (1.00) Deletion $(50,710) $(17,122) $( 67,832) 

LTE Project Manager (1.00) Deletion $(66,118) $(18,076) $( 84,194) 

Salary Adjustment: 
   Enterprise Network & Infrastructure 
Mgr. 
 

 
(1.00) 
1.00 

 
Deletion 
Addition 

 
$(72,467) 
$ 81,765 

 
$(25,867) 
$ 27,255 

 
$( 98,334) 
$ 109,020 
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Total 2017 Budget Impact – Technology Services 

 
  $(234,619) 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
 

ADMINISTRATION COMMITTEE & 
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion made was made by Supervisor Becker and seconded by Supervisor Ballard “to 
adopt.”  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach    Date:  11/10/16 
 

 
 

ATTACHMENT TO RESOLUTION #14B  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 09/27/16 

REQUEST TO: Administration Committee 

MEETING DATE: October 5, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Technology Services Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Technology Services 
Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Technology Services Department table of organization: 

 Delete (1.00) FTE Share Point Administrator 

 Delete (1.00) FTE Enterprise Systems Analyst II 

 Delete (1.00) FTE Project Manager 

 Salary Adjustment - Enterprise Network & Infrastructure Manager  
Delete (1.00) FTE Enterprise Network & Infrastructure Manager @ $72,467 
Add 1.00 FTE Enterprise Network & Infrastructure Manager @ $81,765 

 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

2.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($234,619) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

http://www.co.brown.wi.us/
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No. 14c -- RESOLUTION APPROVING NEW OR CHANGES TO EXISTING EMPLOYEE 
BENEFITS DURING THE  2017 BUDGET PROCESS  

   
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, the Brown County Executive submits a proposed budget to the Brown 
County Board of Supervisors for their consideration each year; and, 
 

WHEREAS, this resolution reflects the changes to Brown County employee benefits 
contained in the 2017 budget. 
 

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the following changes to the employee benefits requested through the 2017 budget process to 
be effective January 1, 2017; and, 
  

BE IT FURTHER RESOLVED, premium contributions will be 17% for all covered 
employees.  weighted per the chart below for all covered employees.  The premium rate will be 
based upon the individual Personal Health Assessment Score, subject to non-participants 
having the option to test prior to the benefit year starting; and,    

 

Personal Health 
Assessment (PHA) 
Level and Points 

Percent Paid 
of Total Cost 

Coverage 
Amount per 
Month 

Non –Participant 25% Single / Family 
$122.66 / 
$326.40 

Tobacco User 20% Single / Family $98.12 / $261.12 

Standard 
(60 Points and 
below) 

13% Single / Family $63.78 / $169.74 

Bronze 
61 – 70 Points 

12% Single / Family $58.88 / $156.68 

Silver 
71 – 85 Points 

11.5% Single / Family $56.42 / $150.14 

Gold 
86 – 100 Points 

11% Single / Family $53.96 / $143.62 

 
BE IT FURTHER RESOLVED, the Health Reimbursement Account (HRA) contributions will be 
reduced by 50% for all covered employees.  Contributions will continue to be based upon the 
Personal Health Assessment (PHA) result. 
 

 
PHA Level and Points 

 
HRA % County 
Contribution 

County Contribution 
Amounts 
Single/Family 

Non-Participant 0% $0 

Tobacco User 20% $105/ $210 

Standard < 60 Points 40% $210 / $420 

Bronze 61 – 70 Points 60% $315 / $630 
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Silver 71 – 85 Points 80% $420 / $840 

Gold 86 – 100 Points 100% $525 / $1,050 

 
 BE IT FURTHER RESOLVED, employees wishing to improve their PHA Score will be 
outcome based, requiring employees to retest to validate the change in their Points and Funding 
levels.  Scores will be retroactive back to the beginning of the year, for both improvements, and 
declines in the new results. 
 
 BE IT FURTHER RESOLVED, employees wishing to improve their PHA Score will be 
outcome based, requiring employees to retest to validate the change in their points and 
premium levels.  If employees think they are unable to meet a standard for a reward under this 
wellness program, they may qualify for an opportunity to earn the same reward by a different 
means Reasonable Alternative Standard (RAS).   Improvements will be retroactive to the 
beginning of the year for the employee premium; and, 
  

BE IT FURTHER RESOLVED, the Health Reimbursement Account (HRA) Contributions 
and HRA Wellness Contributions will be reduced by 100%; and, 
  

BE IT FURTHER RESOLVED, HRA dollars may no longer be utilized for 213d eligible 
expenses.  The HRA dollars may only be utilized to meet deductibles, co-insurance payments, 
and co-pays.  HRA funds in excess of the single/family deductible on December 31 of the 
benefit year, will be forfeited and will no longer be rolled over into the following benefit year, or 
into a VEBA.   

 
 BE IT FURTHER RESOLVED, employees who terminate employment with Brown 
County will have 90 days to submit claims for services received prior to their termination date.  
After 90 days, funds will return to the county’s General Health Fund. 
  

BE IT FURTHER RESOLVED, employees who terminate employment with Brown 
County who have a HRA balance, will have 90 days to submit claims for services received prior 
to their termination date.  After 90 days, unused balances will return to the county’s General 
Health and Dental Fund.  Employees who retire will continue to have two years to spend down 
their available balance; and, 
  

BE IT FURTHER RESOLVED, the county’s administrator for the Voluntary Employee 
Beneficiary Association (VEBA), will change from Brown County to the individual employee 
account holders.   Employees who have a VEBA account will pay their own monthly 
administrative fees. 
  

BE IT FURTHER RESOLVED, the payment of administration fees for the Voluntary 
Employee Beneficiary Association (VEBA), will change from Brown County to the individual 
employee account holders.   Employees who have a VEBA account will pay their own monthly 
administrative fees through an automatic deduction from their account; and, 
  

BE IT FURTHER RESOLVED, Long Term Disability Payments will reduce to 60% of a 
person’s salary up to $5,000 monthly, and will now end at the Social Security Normal 
Retirement Age (65).   
  

BE IT FURTHER RESOLVED, Long Term Disability Payments will reduce to 60% of a 
person’s salary up to $5,000 monthly, and will now end at the individual’s Social Security 
Normal Retirement Age; and, 
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BE IT FURTHER RESOLVED, retiree premiums will be increased to cover the loss that 
group has incurred from the prior year. 
  

BE IT FURTHER RESOLVED, retiree health insurance premiums will be increased to 
cover the projected loss for the retiree cost pool for the calendar year 2016; and,  
  

*BE IT FURTHER RESOLVED, retiree health insurance premiums will be increased to 
cover the projected loss for the retiree cost pool for the calendar year 2016; and, the Human 
Resources Director will work out a policy to allow employees with banked sick time be 
reimbursed for credible insurance or paid out at time of retirement.  This would take effect upon 
ratification; 
  

BE IT FURTHER RESOLVED, the county’s third party administrator for Workman’s 
Compensation claims will switch from Willis of Wisconsin to Wisconsin Municipal Mutual 
Insurance Company; and, 

 
 BE IT FURTHER RESOLVED, the county will switch its Pharmacy Plan Benefit Manager 
to RX Benefits Express Scripts; and,  
 
 BE IT FURTHER RESOLVED, all employees will receive a one percent (1%) 
performance based pay bonus. 
 
 BE IT FURTHER RESOLVED, employees will be eligible  receive a one percent (1%) 
base wage salary adjustment as of January 1, 2017   for up to a  one percent (1%) performance 
based pay bonus to be paid out at the end of year;   *+ ($400/2080 hours) for all employees, 
excluding the attached list; and,  
 
 BE IT FURTHER RESOLVED, the vendors named on the attached spreadsheet are the 
current vendors approved for the 2017 Benefits. 
    
Budget Impact:  The projected property tax levy impact on the proposed changes in the 2017 
budget is an increase of $686,900 for wages and benefits.   Regarding allowing payout of sick 
bank payout at retirement, sufficient funds (including FICA taxes) are contained in Assigned 
General Fund equity. 
 
*As Amended by Brown County Board of Supervisors, 11/02/2016. 
 

Respectfully submitted, 
 

ADMINISTRATION COMMITTEE  &  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Brusky “to 
adopt.”   
 
A motion was then made by Supervisor Erickson and seconded by Supervisor De Wane “to 
amend the resolution to include be it further resolved to give employees a 2% wage 
increase for those making under $75,000 in 2016.”   
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A motion by substitution was then made by Supervisor Van Dyck and seconded by Supervisor 
Erickson “to give a $250/contribution to single employee’s HRA and a $500/contribution 
to family employee’s HRA + 1% pay increase.”  Roll call vote taken.  Roll call #14c(1): 
 
Ayes: Nicholson, Buckley, Kaster, Van Dyck 
 
Nays:  Sieber, De Wane, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Evans, Vander Leest, 

Landwehr, Dantinne, Brusky, Ballard, Linssen, Kneiszel, Clancy, Campbell, Moynihan, 
Blom, Schadewald, Lund, Becker 

 
Total Ayes:  4  Total Nays:  22  
Motion failed. 
 
A motion was made by Supervisor Linssen and seconded by Supervisor Campbell “for a pay 
raise of 1%, + ($400/2080 hours) for all employees, excluding the attached list (increase 
of $686,900).”  Roll call vote taken.  Roll call vote #14c(2): 
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Evans, 

Vander Leest, Dantinne, Brusky, Ballard, Linssen, Clancy, Campbell, Moynihan, Lund 
 
Nays:  Buckley, Landwehr, Kaster, Van Dyck, Kneiszel, Blom, Schadewald, Becker 
 
Total Ayes:  18  Total Nays:  8  
 
Motion carried. 
 
A motion was made by Supervisor Buckley and seconded by Supervisor Landwehr to amend 
the resolution to read “Be It Further Resolved, retiree health insurance premiums will be 
increased to cover the projected loss for the retiree cost pool for the calendar year 2016; 
and, the Human Resources Director will work out a policy to allow employees with 
banked sick time be reimbursed for credible insurance or paid out at time of retirement.  
This would take effect upon ratification.”  Voice vote taken.  Motion carried unanimously with 
no abstentions. 
 
A motion was made by Supervisor Sieber and seconded by Supervisor De Wane “to approve 
the resolution as amended.”  Roll call vote taken.  Roll Call #14c(3): 
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Lefebvre, Erickson, Zima, Evans, Vander Leest, 

Buckley, Dantinne, Brusky, Ballard, Linssen, Clancy, Campbell, Moynihan, Lund 
 
Nays:  Gruszynski, Landwehr, Kaster, Van Dyck, Kneiszel, Blom, Schadewald, Becker 
 
Total Ayes:  18  Total Nays:  8  
 
Motion carried.   
 
Delivered to the County Executive on 11/03/16 for his signature and returned, unsigned, 
to the County Clerk’s Office on 11/10/16 
 

ATTACHMENTS TO RESOLUTION #14C 
ON THE FOLLOWING PAGES 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: 09/27/16 

REQUEST TO: Administration Committee 

MEETING DATE: October 5, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               
Technology Services Table of Organization 

 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Technology Services Department 
during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Technology Services Department table of organization: 

 Delete (1.00) FTE Share Point Administrator 

 Delete (1.00) FTE Enterprise Systems Analyst II 

 Delete (1.00) FTE Project Manager 

 Salary Adjustment - Enterprise Network & Infrastructure Manager  
Delete (1.00) FTE Enterprise Network & Infrastructure Manager @ $72,467 
Add 1.00 FTE Enterprise Network & Infrastructure Manager @ $81,765 

FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

1.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($234,619) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14d -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE HUMAN RESOURCES TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Human 
Resources Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, after a thorough review of the needs of the department and the employees 
and customers they serve, the Department has requested to reorganize the Department so they 
can begin to focus more closely on comprehensive training and development of current and 
future staff as well as talent recruitment and retention; and,  
 

WHEREAS, the Department has requested to reorganize their table of organization by 
deleting a vacant (1.00) FTE Organizational Development Coordinator position and adding 1.00 
FTE Employee Relations Manager position and adding 1.00 FTE Human Resources Analyst 
position; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Human Resources table of organization be changed by deleting (1.00) FTE Organizational 
Development Coordinator position in Pay Grade 7 and adding 1.00 FTE Employee Relations 
Manager position in Pay Grade 7 and adding 1.00 FTE Human Resources Analyst position in 
Pay Grade 13; requested through the 2017 budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Organizational Development 
Coordinator 

(1.00) Deletion $(62,941) $(19,318) $(82,259) 

Employee Relations Manager 1.00 Addition $  69,992 $  19,971 $  89,963 

Human Resources Analyst 1.00 Addition $  47,154 $  16,597 $  63,751 

 
Total 2017 Budget Impact – Human Resources 

 
  $  71,455 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
ADMINISTRATION COMMITTEE & 

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
 



 

62 
W:WORD\COBOARD\2016\NOVEMBER   

A motion was made by Vice Chair Lund and seconded by Supervisor Schadewald “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 
     
 
 

ATTACHMENT TO RESOLUTION #14D  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 09/27/16 

REQUEST TO: Administration Committee 

MEETING DATE: October 5, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Human Resources Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Human Resource 
Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Human Resources Department table of organization: 

 Delete (1.00) FTE Organizational Development Coordinator 

 Add 1.00 FTE Employee Relations Manager 

 Add 1.00 FTE Human Resources Analyst 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

2.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $71,455 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14e -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE NEW ZOO TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the NEW 
Zoo in the Zoo and Park Management Department (“Department”) during the 2017 budget 
process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department is in need of additional administrative support to assist with 
processing daily deposits, financial transactions, membership processing support, group rentals, 
and related cash handling compliance items.  The Department has requested to add 0.50 FTE 
Account Clerk position in Pay Grade 16; and, 
 

WHEREAS, the Department has experienced an increase in demand for educational 
programming needs and could be getting additional use out of the new Education Center.  The 
Department has requested to increase the Zoo Educator position from 0.80 FTE at $8.75 per 
hour to 1.00 FTE at $9.50 per hour; and,  
 

WHEREAS, the Department has requested to add 2.00 FTE Zookeeper positions and 
increase a 0.85 FTE Zookeeper position to 1.00 FTE to reflect the Department’s current needs 
for professional zoo keeping to comply with the duties mandated by USDA Animal Welfare Act; 
and, 
 

WHEREAS, the Department has requested to delete (2.00) FTE LTE Husbandry 
Assistant positions as the level of professional care and responsibility required with the animal 
collection aligns more closely with the Assistant Zookeeper position; and, 
 

WHEREAS, the Department has requested to increase the wage of the LTE 
Concessionaire I position from $7.90 per hour to $8.25 per hour; and,  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the NEW Zoo table of organization be changed by adding 0.50 FTE Account Clerk position in 
Pay Grade 16; delete (0.80) FTE Zoo Educator position at $8.75 per hour and add 1.00 FTE 
Zoo Educator position at $9.50 per hour; add 2.00 FTE Assistant Zookeeper positions at $13.64 
per hour; delete (0.85) FTE Assistant Zookeeper position at $11.48 per hour and add 1.00 FTE 
Assistant Zookeeper at $11.48 per hour; delete (2.00) LTE Husbandry Assistant positions; 
increase the wage of the LTE Concessionaire I position to $8.25 per hour; requested through 
the 2017 budget process to be effective January 1, 2017. 
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Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Account Clerk, PG 16 0.50 Addition $ 16,328 $ 12,046 $ 28,374 

Zoo Educator @ $8.75/hour (0.80) Deletion $(14,560) $( 2,242) $(16,802) 

Zoo Educator @ $9.50/hour 1.00 Addition $ 19,760 $   3,045 $ 22,805 

Assistant Zookeeper @ $13.64/hour 2.00 Addition $ 56,742 $ 28,226 $ 84,968 

Assistant Zookeeper @ $11.48/hour (0.85) Deletion $(20,297) $( 7,639) $(27,936) 

Assistant Zookeeper @ $11.48/hour 1.00 Addition $ 23,878 $  8,192 $ 32,070 

LTE Husbandry Assistant (2.00) Deletion $(34,320) $(24,338) $(58,658) 

LTE Concessionaire I (increase to 
$8.25/hour)  Addition $   4,135 $      335 $   4,490 

Total 2017 Budget Impact 
Zoo and Park Management – NEW Zoo 

 
  $ 69,311 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
EDUCATION & RECREATION COMMITTEE 

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Gruszynski and seconded by Supervisor Ballard “to adopt.”  
Voice vote taken.  Motion carried with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 
     
 
 

ATTACHMENT TO RESOLUTION #14E  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                        

 
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
DATE: 10/11/16 

REQUEST TO: Education & Recreation Committee 

MEETING DATE: October 18, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

NEW Zoo Table of Organization In The Zoo and Park Management Department 
 

ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the NEW Zoo Department during the 
2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the NEW Zoo table of organization: 

 Add 0.50 FTE Account Clerk position in Pay Grade 16 

 Delete (0.80) FTE Zoo Educator position @ $8.75/hour 

 Add 1.00 FTE Zoo Educator position @ $9.50/hour 

 Add 2.00 FTE Assistant Zookeeper positions 

 Increase 0.85 FTE Assistant Zookeeper to 1.00 FTE 

 Delete (2.00) FTE LTE Husbandry Assistant positions 

 Increase wage of LTE Concessionaire I position to $8.25/hour 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

3.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $ 

b. If part of a bigger project, what is the total amount of the project? $69,311 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/


 

67 
W:WORD\COBOARD\2016\NOVEMBER   

No. 14f -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE ZOO AND PARK MANAGEMENT 
TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by Parks in the 
Zoo and Park Management Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department currently operates with several divisions across the county.  
Each division has the responsibility of marketing, operations, programming, customer service, 
contract management, security, natural resource management plus additional duties; and, 
 

WHEREAS, the Department is requesting to reorganize to better meet current needs 
and specialize some of the positions.  Specialized positions would be easier to recruit for and 
we could hire highly qualified individuals to focus on the specialized tasks for the given position.   
Additional programs could be provided in the community to increase park awareness which will 
increase revenue; additional revenue would be used to properly manage and/or replace assets 
decreasing levy dollars needed by the Department; and,  
 

WHEREAS, the Department has requested to delete (2.00) FTE Park Manager positions 
and add 1.00 FTE Field Manager in Pay Grade 11, add 1.00 FTE Business Manager position in 
Pay Grade 11, and add 1.00 FTE Program Coordinator position in Pay Grade 11; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Parks table of organization be changed by deleting (2.00) FTE Park Manager positions and 
adding 1.00 FTE Field Manager position in Pay Grade 11, 1.00 FTE Business Manager position 
in Pay Grade 11 and adding 1.00 FTE Program Coordinator position in Pay Grade 11; 
requested through the 2017 budget process to be effective January 1, 2017. 

 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Park Manager, Pay Grade 11 (2.00) Deletion $(115,253) $(48,780) $(164,033) 

Fie 
ld Manager, Pay Grade 11 

1.00 Addition $   56,590 $ 22,339 $   78,929 

Business Manager, Pay Grade 11 1.00 Addition $   56,590 $ 22,339 $   78,929 

Program Coordinator, Pay Grade 11 1.00 Addition $   56,590 $ 22,339 $   78,929 

Total 2017 Budget Impact 
Zoo and Park Management – Parks 

 
  $   72,754 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
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Respectfully submitted, 
 

EDUCATION & RECREATION COMMITTEE 
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Vice Chair Lund and seconded by Supervisor Gruszynski “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
 
Approved by:  /s/ Troy Streckenbach    Date: 11/10/16 
 
 
     
 
 

ATTACHMENT TO RESOLUTION #14F  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us        
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/11/16 

REQUEST TO: Education & Recreation Committee 

MEETING DATE: October 18, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Parks Table of Organization in the Zoo and Park Management Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Parks Department during the 
2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Parks table of organization: 

 Delete (2.00) FTE Park Manager positions, Pay Grade 11 

 Add 1.00 FTE Field Manager position, Pay Grade 11 

 Add 1.00 FTE Business Manager position, Pay Grade 11 

 Add 1.00 FTE Program Coordinator position, Pay Grade 11 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

4.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $ 

b. If part of a bigger project, what is the total amount of the project? $72,754 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 

http://www.co.brown.wi.us/
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No. 14g -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE BROWN COUNTY LIBRARY TABLE 
OF ORGANIZATION  

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Brown 
County Library (Department), during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, the Department has requested to change the annual budgeted hours for the  
six (6) full time Youth Services Librarian positions by increasing the annual hours of each 
position by 130 hours each, from 1,950 to 2,080 hours each, a total increase of 780 hours, to 
expand the youth services program on an annual basis; and,  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
that the annual hours for each of the six (6) full time Youth Services Librarian positions be 
increased by 130 hours each, from 1,950 to 2,080 hours each, a total increase of 780 hours; 
requested through the 2017 budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
Hours 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Increase annual hours for six (6) full time 
Youth Services Librarians by 130 hours 
each     

 
780 
Hours 

 
Addition 

 
$18,372 

 
$ 2,656 

 
$21,028 

 
Total 2017 Budget Impact – Brown County Library 

 
  $21,028 

 
Budget Impact:  The fiscal change of this resolution is not reflected in the 2017 budget. The 
Library Board has the sole discretion regarding the allocation of any funds it receives from the 
County. The intent of the additional levy allocation is outlined in the resolution.  
 

Respectfully submitted, 
EDUCATION & RECREATION COMMITTEE 

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Lefebvre and seconded by Supervisor Campbell “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 

ATTACHMENT TO RESOLUTION #14G 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                        

 
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
DATE: October 20, 2016 

REQUEST TO: Executive Committee 

MEETING DATE: October 24, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Brown County Library Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Brown County Library during 
the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Brown County Library table of organization: 

 Increase annual hours from 1,950 to 2,080 for six (6) full time Youth Services Librarian 
positions. Total budget increase of 780 hours. 

 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

5.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $21,082 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☐ Yes ☒ No     It is not reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14h -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE HUMAN SERVICES – COMMUNITY 
PROGRAMS TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Human 
Services – Community Programs Department (“Department”) during the 2017 budget process; 
and, 

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 

 
WHEREAS, the Department has requested to delete (1.00) FTE Clerk II position in the 

Economic Support unit as efficiencies were found in this area; and, 
 
WHEREAS, the Department has requested to add 2.00 FTE Economic Support 

Specialist (“ESS”) positions to handle the increase in workload in the Income Maintenance and 
Child Care programs.  These ESS positions are necessary to keep the caseloads manageable 
to ensure we are able to meet the State performance standards related to timeliness, quality, 
and call center measurements.  The majority of the cost of the ESS positions is offset with state 
(DHS/DCF) and federal funding; and,  

 
WHEREAS, the Department has requested to add 1.00 FTE Lead Economic Support 

Specialist (“Lead ESS”) position as there is a significant need in assisting and supporting the 
ESS positions with training and technical assistance as state policies and procedures change 
often.  The Lead ESS position assists in ensuring state performance standards are met to avoid 
compliance issues or sanctions.  The majority of the cost of the Lead ESS position is offset with 
state (DHS/DCF) and federal funding; and, 
 

WHEREAS, the Department has requested to add 1.00 FTE Alcohol and Other Drug 
Abuse (“AODA”) Counselor to accommodate the anticipated increase in the number of clients 
with AODA treatment needs.  The increase is due to the addition and restoration of alcohol and 
other detoxification services to our service array through contract with Bellin Psychiatric Center 
and will result in an increase in clients needing AODA treatment from our outpatient AODA 
service area after clients have been through detoxification.  The cost of the AODA Counselor 
position will be offset by funds provided by the Ad-hoc Mental Health Task Force; and, 
 

WHEREAS, to maximize compliance with the Comprehensive Community Service 
(“CCS”) regulations, the Department has requested to add 1.00 FTE CCS Quality Assurance 
Worker position to ensure that provider’s notes and content meet these requirements.  The cost 
of not adding this position could be substantial if errors are not caught and quickly corrected, 
with disallowances from state audits anticipated.  The CCS Quality Assurance Worker position 
would be funded through CCS as an allowable cost.  DHS state coordinators have strongly 
urged that this step is necessary to avoid disallowances under the program; and,  
 

WHEREAS, the Department has requested to add 1.00 FTE Treatment Court Case 
Manager position due to growth in the treatment courts and adding necessary capacity to 
manage the growing program and other jail diversion activities to manage all the clients served.  
Four courts are currently in operation, Drug Court, Mental Health Court, Veteran’s Treatment 
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Court and Heroin Court.  Additionally, there is a growing number of court diversion clients 
screened and deemed to be low risk offenders that are then referred to community resources at 
the client’s own cost.  These clients are then diverted from potential jail stays. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Human Services – Community Programs table of organization be changed by deleting 
(1.00) FTE Clerk II position, adding 2.00 FTE Economic Support Specialist positions, adding 
1.00 FTE Lead Economic Support Specialist position, adding 1.00 AODA Counselor position, 
adding 1.00 FTE CCS Quality Assurance Worker position, and adding 1.00 FTE Treatment 
Court Case Manager position; requested through the 2017 budget process to be effective 
January 1, 2017. 

 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Clerk II (1.00) Deletion $(33,072) $(14,519) $(47,591) 

Economic Support Specialist 2.00 Addition $ 63,726 $ 28,680 $  92,406 

Lead Economic Support Specialist 1.00 Addition $ 40,789 $ 15, 658 $  56,447 

AODA Counselor 1.00 Addition $ 47,541 $ 16,778 $  64,319 

CCS Quality Assurance Worker 1.00 Addition $ 39,879 $ 15,628 $  55,507 

Treatment Court Case Manager 1.00 Addition $ 39,879 $ 15,628 $  55,507 

 
Total 2017 Budget Impact 
Human Services – Community Programs 

 
  $276,595 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
HUMAN SERVICES COMMITTEE & 

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 

 
A motion was made by Supervisor Hoyer and seconded by Supervisor Brusky “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
    

 

ATTACHMENT TO RESOLUTION #14H  
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277     
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/04/16 

REQUEST TO: Human Services Committee 

MEETING DATE: October 11, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☐ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Human Services – Community Programs Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Human Services – Community 
Programs Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Human Services – Community Programs table of organization: 

 Delete (1.00) FTE Clerk II 

 Add 2.00 FTE Economic Support Specialist 

 Add 1.00 FTE Lead Economic Support Specialist 

 Add 1.00 FTE AODA Counselor 

 Add 1.00 FTE CCS Quality Assurance Worker 

 Add 1.00 FTE Treatment Court Case Manager 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

6.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $ 

b. If part of a bigger project, what is the total amount of the project? $276,595 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 14i -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE HEALTH DEPARTMENT AND 
HUMAN SERVICES DEPARTMENT TABLE OF ORGANIZATOIN 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Health 
Department and the Human Services Department (“Departments”) during the 2017 budget 
process; and, 
  

WHEREAS, the Departments have evaluated the workload to support the new changes 
and have identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, due to the vacancy of the Director of the Health Department, the option of 
combining the Departments was studied and revealed the following benefits:  

 

 Public Health and Human Service Preparedness – Joint response and resource 
coordination to emergency situations; Coordination of a large group of staff to 
respond; Reinforcement of Incident Command Structure across both departments.  
 

 Collaboration on Emerging Health and Human Services Needs – Mental health 
support is a need in both departments; Coordinate training across departments; 
Public Health has more experience with promotion and prevention while Human 
Services has more experience with treatment. 

 

 Adult Services – More preventative work with adult health by Public Health.  Explore 
ways that preventative adult health services can connect with other service lines. 

 
 

 Child and Family Services – Team approach of home visiting programs and services. 
 

 Combined Services are Better for Public Service and Access – One location for the 
public to go for services; Collaboration between the areas; Provide better access for 
the public to reduce touches by the person. 

 
 

 Streamline Government – One contracting agent between State and County; 
Contract support and provider management for services that could be billable to 
increase revenue; Finance and reporting consolidated; Unified leadership; Potential 
for one governing board for Health and Human Services in the future. 
 

 Improve Recruitment for Division of Public Health/Health Officer – Move 
administrative duties to the Health & Human Services Executive Director position 
improving the ability to recruit for the new Public Health Officer position. 

 
WHEREAS, due to the above findings, the Departments recommend that the Health 

Department and the Human Services Department are combined and the department name be 
changed to Health and Human Services Department; and, 
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 WHEREAS, the Departments further recommend the deletion of (1.00) FTE  Human 
Services Executive Director position in Pay Grade 2 in the Human Services table of organization  
and the addition of 1.00 FTE Health & Human Services Executive Director position in Pay 
Grade 1 in the Classification and Compensation Plan; and, 
  

WHEREAS, the Departments further recommended the deletion of (1.00) FTE Health 
Director position in Pay Grade 6 in the Health Department table of organization and the addition 
of 1.00 FTE Public Health Officer position in Pay Grade 6 of the Classification and 
Compensation Plan.  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Health Department and Human Services Department be combined and the department 
name be changed to the Health and Human Services Department. 
 

BE IT FURTHER RESOLVED, the Human Services table of organization be changed by 
deleting (1.00) FTE Human Services Executive Director position in Pay Grade 2 in the 
Classification and Compensation Plan and the addition 1.00 FTE Health & Human Services 
Executive Director position in Pay Grade 1 in the Classification and Compensation Plan. 
 

BE IT FURTHER RESOLVED, the Health Department table of organization be changed 
by deleting (1.00) FTE Health Director position in Pay Grade 6 in the Classification and 
Compensation Plan and adding 1.00 FTE Public Health Officer position in Pay Grade 6 in the 
Classification and Compensation Plan; requested through the 2017 budget process to be 
effective January 1, 2017. 

 
Budget Impact – Human Services: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Human Services Executive Director 
Pay Grade 2 

 
(1.00) 

 
Deletion 

 
$(107,972) 

 
$(17,382) 

 
$(125,354) 

Health & Human Services Executive 
Director – Pay Grade 1 

 
1.00 

 
Addition 

 
$ 125,736 

 
$ 19,613 

 
$ 145,349 

 
Total 2017 Budget Impact (Human Services) 

 
  $   19,995 

 
Budget Impact – Health: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Health Director, Pay Grade 6 (1.00) Deletion $(82,722) $(21,848) $(104,570) 

Public Health Officer, Pay Grade 6 1.00 Addition $ 82,722 $ 21,848 $ 104,570 

 
Total 2017 Budget Impact (Health) 

 
  $            0 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 

HUMAN SERVICES COMMITTEE & 
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
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A motion was made by Supervisor Evans and Seconded by Supervisor Zima “to receive and 
place on file.”  Following discussion, a roll call vote taken.  Roll Call #14(1): 
 
Ayes: Nicholson, Gruszynski, Erickson, Zima, Evans, Kaster 
 
Nays: Sieber, De Wane, Hoyer, Lefebvre, Vander Leest, Buckley, Landwehr, Dantinne, Brusky, 

Ballard, Van Dyck, Linssen, Kneiszel, Clancy, Campbell, Moynihan, Blom, Schadewald, 
Lund, Becker 

 
Total Ayes:  6   Total Nays:  20 
 
Motion failed. 
 
A motion was made by Supervisor Hoyer and Seconded by Supervisor Brusky “to adopt.”  Roll 
call vote taken.  Roll Call #14(2): 
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Lefebvre, Erickson, Buckley, Landwehr, Dantinne, 

Brusky, Ballard, Van Dyck, Linssen, Kneiszel, Clancy, Campbell, Moynihan, Blom, 
Schadewald, Lund, Becker 

 
Nays: Gruszynski, Zima, Evans, Vander Leest, Kaster 
 
Total Ayes:  21   Total Nays:  5 
 
Supervisor Nicholson stated that he voted in error.  Supervisor Nicholson requested that his 
vote be changed to nay for the record. 
 
Ayes: Sieber, De Wane, Hoyer, Lefebvre, Erickson, Buckley, Landwehr, Dantinne, Brusky, 

Ballard, Van Dyck, Linssen, Kneiszel, Clancy, Campbell, Moynihan, Blom, Schadewald, 
Lund, Becker 

 
Nays: Nicholson, Gruszynski, Zima, Evans, Vander Leest, Kaster 
 
Total Ayes:  20   Total Nays:  6 
 
Motion carried. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 

 
ATTACHMENT TO RESOLUTION #14i  

 
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/04/16 

REQUEST TO: Human Services Committee 

MEETING DATE: October 11, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Health Department and Human Services Department Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Health Department and Human 
Services Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Approve the consolidation of the Health Department and the Human Services Department and 
change the name of the department to Health and Human Services Department. 
 
Make the following changes to the Human Services table of organization: 

 Delete (1.00) FTE Human Services Executive Director 

 Add 1.00 FTE Health & Human Services Executive Director 
 
Make the following changes to the Health Department table of organization: 

 Delete (1.00) FTE Health Director 

 Add 1.00 FTE Public Health Officer 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

7.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $ 

b. If part of a bigger project, what is the total amount of the project?  Human Services = 
$19,995 

 Health = $0 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 14j -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS IN THE PUBLIC WORKS TABLE OF 
ORGANIZATION CHANGING THE ALLOCATION OF COSTS FOR CERTAIN 
POSITIONS 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Public 
Works Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department has requested to realign the costs for the Public Works 
Director, Business Manager and Clerk/Typist II positions to better reflect the actual division of 
duties and costs between the Highway and Facility Management divisions; and, 

 

Position 

Current  
Allocation 

  

Requested 
Allocation 

Highway Facilities Highway  Facilities 

Public Works 
Director 50% 50% 75% 25% 

Business Manager 65% 35% 75% 25% 

Clerk/Typist II 80% 20% 75% 25% 

 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Public Works table of organization be changed by allocating the costs of the Public Works 
Director, Business Manager and Clerk/Typist II positions as follows:  75% to the Highway 
Division and 25% to the Facility Management Division; requested through the 2017 budget 
process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Public Works Director (0.25) Deletion $(26,125) $(7,621) $(33,746) 

Business Manager (0.10) Deletion $(  7,086) $(1,171) $(  8,257) 

Clerk/Typist II 0.05 Addition $    1,608 $    990 $   2,598 

Total 2017 Budget Impact 
Public Works – Facility Management Division 

 
  

 
$(39,405) 

 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Public Works Director 0.25 Addition $26,125 $7,621 $33,746 

Business Manager 0.10 Addition $  7,086 $1,171 $  8,257 

Clerk/Typist II (0.05) Deletion $( 1,608) $(  990) $( 2,598) 

Total 2017 Budget Impact 
Public Works – Highway Division   

 
$39,405 
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Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
 

PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Sieber and seconded by Supervisor De Wane “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
    

 
 

ATTACHMENT TO RESOLUTION #14J  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us 
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Public Works Table of Organization Changing the Allocation of Costs for Certain Positions 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Public Works Department during 
the 2017 budget process. 
 
ACTION REQUESTED: 

Change the allocation of the cost of the Public Works Director, Business Manager and Clerk/Typist II 
positions to:  75% to the Highway Division and 25% to the Facility Management Division to better 
reflect the actual division of duties and costs between the divisions. 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

8.  Is there a fiscal impact? ☐ Yes ☒ No 

a. If yes, what is the amount of the impact? $   

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 
 
 

http://www.co.brown.wi.us/
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No. 14k -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE PUBLIC WORKS – FACILITY 
MANAGEMENT TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, at the September 26, 2016, Planning, Development and Transportation 
Committee (“Committee”) meeting, the committee requested a resolution to increase the rate of 
pay for the Housekeeper position in the Public Works – Facility Management table of 
organization to $13.64 per hour; and, 

 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
1.50 FTE Housekeeper positions at $13.06 per hour be increased to $13.64 per hour and 1.50 
FTE Housekeeper positions at $11.63 per hour be increased to $13.64 per hour in the Public 
Works – Facility Management table of organization; requested through the 2017 budget process 
to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Housekeeper  
Increase from $13.06/hour to $13.64/hr. 

1.50  $5,387 $  860 $6,247 

Housekeeper 
Increase from $11.63/hour to 
$13.64/hour 

1.50  $2,695 $   385 $3,080 

Total 2017 Budget Impact 
Public Works – Facility Management 

 
  

$9,327 

 
Budget Impact:  This proposed change is not funded in the proposed 2017 Budget. 
 

Respectfully submitted, 
PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Dantinne and seconded by Supervisor Sieber “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
    

ATTACHMENTS TO RESOLUTION #14K  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Public Works - Facility Management Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

At the September 26, 2016, Planning, Development & Transportation Committee meeting, the 
committee requested a resolution regarding increasing the Housekeeper rate of pay. 
 
ACTION REQUESTED: 

Make the following changes to the Public Works – Facility Management table of organization: 

 Increase 1.50 FTE Housekeeper positions from $13.06/hour to $13.64/hour 

 Increase 1.50 FTE Housekeeper positions from $11.63/hour to $13.64/hour 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

9.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $9,327 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☐ Yes ☐ No      

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 
 
 

http://www.co.brown.wi.us/
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(ITEM #11g WAS TAKEN WITH ITEM #14l) 
 
No. 14l -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 

THE 2017 BUDGET PROCESS  IN THE PUBLIC WORKS TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, the Business Coordinator position in the Public Works Department 
(“Department”) table of organization is currently vacant; and, 

 
WHEREAS, the Department has requested to reorganize the Department by deleting the 

Business Coordinator position and Office Manager I position and create a new Administrative 
Coordinator position and adding an LTE-Summer Help Admin position; and, 

 
WHEREAS, the current Highway Commissioner/Director does not utilize the Office 

Manager I position as much as past Directors have and the Department recommends merging 
the duties of the Business Coordinator position and into the Office Manager I position. into a 
new Administrative Coordinator position.  The Department would utilize a LTE-Summer Help 
Admin position to assist with the spike in duties during the busiest summer season; and, 

 
WHEREAS, Human Resources has reviewed the Department’s request and has 

determined that the assumption of these duties fall within the scope of the current Office 
Manager I position, and it is properly placed within Pay Grade 14 of the Classification and 
Compensation plan in the Department Assistant Classification.  The job duties of the proposed 
new Administrative Coordinator position fall within the scope of the Department Assistant 
Classification where the current Office Manager I position is placed; and, 

 
WHEREAS, Human Resources recommends only a job title change from Office 

Manager I to Administrative Coordinator and reassignment of duties for the position as it would 
not be a reclassification; and, 

 
WHEREAS, the current Office Manager I hourly rate is $18.16 per hour (86% of market) 

as a non-exempt position.  In reviewing internal equity, other positions classified in Pay Grade 
14, in the Department Assistant Classification, non-exempt are:  Administrative Coordinator in 
the Planning and Land Services Department at $19.59 (92.9% of market), Office Manager I in 
the Public Safety Department at $18.51 (87.8% of market), and Administrative Secretary in the 
Zoo Department at $16.87 (80% of market); and, 
  

WHEREAS, the Department requests the Office Manager I position receive an increase 
in the hourly rate of pay from $18.16 to $19.59 per hour; and,  

 
WHEREAS,  Human Resources recommends the reorganization of the Public Works 

table of organization by deleting (1.00) FTE Business Coordinator position, a title change for the 
Office Manager I position to Administrative Coordinator and adding 0.25 0.32 FTE LTE-Summer 
Help Admin position at $10.25 per hour; and, 

 
WHEREAS, at the Planning, Development and Transportation Committee meeting on 

October 17, 2016, the Committee requested the rate of pay for one Superintendent position at 
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$32.36 per hour be increased to be equal to the other three Superintendent positions at $32.68 
per hour; and, 
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors, the 
deletion of (1.00) FTE Business Coordinator position and the addition of 0.32 FTE LTE-Summer 
Help Admin position and a title change for the Office Manager I position to Administrative 
Coordinator in the Public Works table of organization; and,  
  

BE IT FURTHER RESOLVED, the rate of pay for the Office Manager I position in the 
Public Works table of organization be increased to $19.59 per hour; and, 
  

BE IT FURTHER RESOLVED, the rate of pay for one Superintendent position in the 
Public Works table of organization be raised from $32.36 per hour to $32.68 per hour; 
requested through the 2017 budget process to be effective January 1, 2017. 

 
Budget Impact: 
 

Annualized Budget Impact 
 

FTE 
Addition/D

eletion 
 

Salary 
 

Fringe 
 

Total 

Superintendent @ $32.36/hr (1.0) Deletion 
($67,30
9) 

($26,03
8) ($93,347) 

Superintendent @ $32.68/hr 1.0 Addition $67,974 $26,145  $94,119 

Business Coordinator (PG-16) (0.75) Deletion 
($31,55
9) 

($15,97
2) ($47,531) 

Office Manager I (PG-14) @ 
$18.16/hr (0.75) Deletion 

($28,33
0) 

($15,53
9) ($43,869) 

Office Manager I (PG-14) @ 
$19.59/hr 0.75 Addition $30,560 $15,875  $46,435 

LTE-Summer Help Admin @ 
$10.25/hr.  (660 hours) 

0.25 
0.32 Addition 

$   5,330 
$   6,765 

$     207 
$     501 

 $  5,537 
 $  7,266 

Annualized Budget Impact 
Public Works – Highway Division 

($41,994) 
($37,699) 
($36,927) 

 

Annualized Budget Impact 
 

FTE 
Addition/D

eletion 
 

Salary 
 

Fringe 
 

Total 

Business Coordinator (PG-16) (0.25) Deletion 
($10,52
0) ($5,324) ($15,844) 

Office Manager (PG-14) @ 
$18.16/hr (0.25) Deletion 

($  
9,443) ($5,180) ($14,623) 

Office Manager (PG-14) @ 
$19.59/hr 0.25 Addition  $10,287  $5,292  $15,579 

Annualized Budget Impact 
Public Works – Facilities Management Division 

($15,844) 
($14,888) 

 
Fiscal Note: This resolution is not included in the 2017 Budget. The change decreases general 
property taxes revenues by $15,844 $14,888 and increases 2017 projected highway funds 
available by $41,994 $37,699 $36,927.    
     

Respectfully submitted, 
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PLANNING DEVELOPMENT AND 
TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE 

Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Landwehr “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 

 
 

ATTACHMENT TO RESOLUTION #14L  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/18/16  Amended 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process in the 

Public Works Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

The Public Works Department submitted a request to change their table of organization during the 
2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Public Works - Highway table of organization: 

 Delete (1.00) FTE Business Coordinator position 

 Increase the Office Manager I rate of pay from $18.16 per hour to $19.59 per hour 

 Add 0.32 FTE LTE Summer Help Admin position @ $10.25 per hour 

 Increase one Superintendent’s rate of pay from $32.36 per hour to $32.68 per hour 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

10.  Is there a fiscal impact? ☐ Yes ☐ No 

a. If yes, what is the amount of the impact?  

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☐ Yes ☐ No      

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 

http://www.co.brown.wi.us/
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No. 14m -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE REGISTER OF DEEDS TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a New Position or Position Deletion Request was submitted by the Register 

of Deeds Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department has requested to reduce a vacant Vital Records Specialist 
position (“Position”) from 1.00 FTE to 0.70 FTE due to a reduction in workload; and, 
WHEREAS, the Position would cover the busiest customer service hours from 9:00 a.m. to 2:00 
p.m., Monday – Friday and for staff shortages as needed; and, 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Register of Deeds table of organization be changed by reducing 1.00 FTE Vital Records 
Specialist position to 0.70 FTE Vital Records Specialist position; requested through the 2017 
budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Vital Records Specialist (1.00) Deletion $(35,277) $(14,843) $(50,120) 

Vital Records Specialist 0.70 Addition $ 24,694 $ 13,280 $ 37,974 

 
Total 2017 Budget Impact – Register of Deeds 

 
  $(12,146) 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Landwehr and seconded by Supervisor Dantinne “to 
adopt.”  Voice vote taken.  Motion carried unanimously with no abstentions.   
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 

ATTACHMENT TO RESOLUTION #14M 
ON THE FOLLOWING PAGES 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Register of Deeds Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Register of Deeds during the 
2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Register of Deeds table of organization: 

 Reduce a vacant 1.00 FTE Vital Records Specialist position to 0.70 FTE Vital Records 
Specialist position due to a reduction in workload. 

 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

11.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($12,146) 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 
 
 
 

http://www.co.brown.wi.us/
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No. 14n -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE PLANNING AND LAND SERVICES 
TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a New Position or Position Deletion Request was submitted by the Planning 

and Land Services Department (“Department”) during the 2017 budget process; and, 
 

 WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, with the exception of three positions in the Department, all positions are 
presently budgeted at 2,080 annual hours; and, 

  
WHEREAS, for departmental consistency, the Department has requested to increase a 

Central Services Specialist position and two Property Analyst positions from 1,950 to 2,080 
annual hours; and, 

 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Planning and Land Services table of organization be changed by increasing the annual 
hours to 2,080 for 1.00 FTE Central Services Specialist position and 2.00 FTE Property Analyst 
positions; requested through the 2017 budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
Hours 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Central Services Specialist 130 Addition $  2,223 $  319 $  2,542 

Property Analyst 130 Addition $  3,120 $  450 $  3,570 

Property Analyst 130 Addition $  3,297 $  474 $  3,771 

 
Total 2017 Budget Impact – Planning and Land Services 

 
  $  9,883 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 

PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Dantinne and seconded by Supervisor Sieber “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 

ATTACHMENT TO RESOLUTION #14N 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Planning and Land Services Table of Organization 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Planning and Land Services 
during the 2017 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Planning and Land Services table of organization: 

 Increase annual hours from 1,950 to 2,080 for 1.00 FTE Central Services Specialist 
position 

 Increase annual hours from 1,950 to 2,080 for 2.00 FTE Property Analyst positions 
 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

12.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $9,883 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 14o -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE PORT & RESOURCE RECOVERY 
DEPARTMENT TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a New Position or Position Deletion Request was submitted by the Port and 

Resource Recovery Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department has requested Lead Pay at $1.00 per hour for the Resource 
Recovery Associate position when performing lead duties.  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Port and Resource Recovery Department table of organization be changed by adding Lead 
Pay at $1.00 per hour for the Resource Recovery Associate position when performing lead 
duties; requested through the 2017 budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Resource Recovery Associate 
Lead Pay @ $1.00/hour 

  
Addition 

 
$2,080 

 
$  406 

 
$2,486 

 
Total 2017 Budget Impact – Port and Resource Recovery 

 
  $2,486 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Kaster and seconded by Supervisor Dantinne “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 

ATTACHMENT TO RESOLUTION #14O 
ON THE FOLLOWING PAGES 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us            

                           
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The                Port and Resource Recovery Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Port and Resource Recovery 
Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Port and Resource Recovery table of organization: 

 Add Lead Pay at $1.00 per hour for the Resource Recovery Associate position when 
performing lead duties. 

 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

13.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $2,486.00 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 

http://www.co.brown.wi.us/
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No. 14p -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE AIRPORT TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a New Position or Position Deletion Request was submitted by the Airport  

(“Department”) during the 2017 budget process; and, 
 

 WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 

 
WHEREAS, over the past five years the Department has acquired additional pieces of 

complex equipment required to maintain the airfield and safety of passengers; and, 
 
WHEREAS, the Department has requested Lead Pay for a Maintenance Mechanic – 

Airfield position to provide frontline oversight and prioritize equipment repairs and needs.  This 
would allow the Operations Supervisor to focus on other critical management duties; and, 

 
WHEREAS, the Department has requested Lead Pay at $1.00 per hour for the 

Maintenance Mechanic – Airfield position when performing lead duties.  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Airport table of organization be changed by adding Lead Pay at $1.00 per hour for the 
Maintenance Mechanic – Airfield position when performing lead duties; requested through the 
2017 budget process to be effective January 1, 2017. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Maintenance Mechanic – Airfield  
Lead Pay @ $1.00/hour 

  
Addition 

 
$  2,080 

 
$   406 

 
$   2,486 

 
Total 2017 Budget Impact – Airport 

 
  $   2,486 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Hoyer “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                        

 
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Airport Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Airport during the 2017 
budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Airport table of organization: 

 Add Lead Pay at $1.00 per hour for the Lead Maintenance Mechanic – Airfield position 
when performing lead duties. 

 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

14.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $2,486.00 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 
 

http://www.co.brown.wi.us/
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No. 14q -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE U.W. EXTENSION TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the U.W. 
Extension Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 

 
WHEREAS, the Department has requested to delete the following positions due to the 

elimination of funding:  Delete (0.10) FTE STEM Outreach Facilitator position, delete (0.11) FTE 
Teen Market Garden Coordinator position, delete (0.10) FTE LTE Communication Media 
Specialist position, delete (0.08) FTE LTE Garden Assistant position, delete (0.25) FTE LTE 
FIELDS Director position, delete (0.28) FTE LTE Invasive Species Aide position; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the U.W. Extension table of organization be changed by deleting (0.10) FTE STEM Outreach 
Facilitator position, deleting (0.11) FTE Teen Market Garden Coordinator position, deleting 
(0.10) FTE LTE Communication Media Specialist position, deleting (0.08) FTE LTE Garden 
Assistant position, deleting (0.25) FTE LTE FIELDS Director position, deleting (0.28) FTE LTE 
Invasive Species Aide position; requested through the 2017 budget process to be effective 
January 1, 2017. 

 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

STEM Outreach Facilitator (0.10) Deletion $(  3,240) $(   305) $(  3,545) 

Teen Market Garden Coordinator (0.11) Deletion $(  2,640) $(   248) $(  2,888) 

LTE Communication Media Specialist (0.10) Deletion $(  6,001) $(   516) $(  6,517) 

LTE Garden Assistant (0.08) Deletion $(  2,470) $(   213) $(  2,683) 

LTE FIELDS Director (0.25) Deletion $(15,002) $(1,291) $(16,293) 

LTE Invasive Species Aide (0.28) Deletion $(  4,329) $(   372) $(  4,701) 

 
Total 2017 Budget Impact – U.W. Extension 

 
  $(36,627) 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
     
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
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A motion was made by Supervisor Campbell and Seconded by Supervisor Ballard “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 
 
 

ATTACHMENT TO RESOLUTION #14Q 
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               U.W. Extension Department Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the U.W. Extension Department 
during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the U.W. Extension table of organization due to the elimination of 
funding for the following positions: 

 Delete (0.10) FTE STEM Outreach Facilitator position 

 Delete (0.11) FTE Teen Market Garden Coordinator position 

 Delete (0.10) FTE LTE Communication Media Specialist position 

 Delete (0.08) FTE LTE Garden Assistant position 

 Delete (0.25) FTE LTE FIELDS Director position 

 Delete (0.28) FTE LTE Invasive Species Aide position 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

15.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? ($36,627) 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 14r -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE PUBLIC WORKS TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Public 
Works Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
 

WHEREAS, the Department has experienced an increase in workload due to the 
additional lane miles resulting from the US/Interstate 41 project as well as the State’s 
expectations for winter coverage and summer maintenance; and, 

 
WHEREAS, the State has been increasing RMA funding to offset the costs of the 

manpower required to meet these expectations and requirements; and, 
 

WHEREAS, the Department is requesting to add 7.00 FTE Highway Crew positions to  
provide the level of service necessary to meet State expectations as well as maintain Brown 
County’s County Highway System and provide the level of service needed for county and 
municipality needs; and, 
 

WHEREAS, the Department has requested to add 1.50 FTE LTE Highway Maintenance 
positions to assist with the completion of maintenance needs for the county, state and 
municipalities before winter arrives as well as prevent overtime costs of the highway crew 
having to complete the maintenance; and, 

 
WHEREAS, due to the difficulty of recruiting and retaining quality engineering interns, 

the Department has requested to reorganize the summer positions.  The experience and 
qualifications required for the LTE Summer Engineer position would increase as well as the 
wage.  The Department has requested to delete (4.00) FTE LTE Summer Employee positions at 
$10.25 per hour, add 2.85 FTE LTE Summer Employee positions at $10.25 per hour and add 
1.27 FTE LTE Summer Employee Engineer positions at $13.75 per hour.   
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Public Works – Highway Division table of organization be changed by adding 7.00 FTE 
Highway Crew positions, adding 1.50 FTE LTE Highway Maintenance positions, deleting (4.00) 
FTE LTE Summer Employee positions, adding 2.85 FTE LTE Summer Employee positions and 
adding 1.27 FTE LTE Summer Employee Engineering positions; requested through the 2017 
budget process to be effective January 1, 2017. 
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Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Highway Crew 7.00 Addition $ 306,922 $ 
128,555 

$ 
435,477 

LTE Highway Maintenance 1.50 Addition $   37,440 $    4,764 $   
42,204 

LTE Summer Employee (4.00) Deletion $(  
84,562) 

$(   
7,277) 

$(  
91,839) 

LTE Summer Employee 2.85 Addition $   60,885 $    5,240 $   
66,125 

LTE Summer Employee Engineer 1.27 Addition $   36,300 $    3,124 $   
39,424 

Total 2017 Budget Impact 
Public Works – Highway Division  

  

 
$ 
491,391 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 
 

Respectfully submitted, 
PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Erickson and seconded by Supervisor Kaster “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 
 
 
 
 

ATTACHMENT TO RESOLUTION #14R 
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/11/16 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 17, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Public Works – Highway Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Public Works Department 
during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Public Works - Highway table of organization: 

 Add 7.00 FTE Highway Crew positions 

 Add 1.50 FTE LTE Highway Maintenance positions 

 Delete (4.00) FTE LTE Summer Employee positions 

 Add 2.85 FTE LTE Summer Employee positions 

 Add 1.27 FTE LTE Summer Employee Engineer positions 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

16.  Is there a fiscal impact? ☒ Yes ☒ No 

a. If yes, what is the amount of the impact? $491,391 

b. If part of a bigger project, what is the total amount of the project? $   

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14s -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE PUBLIC SAFETY COMMUNICATIONS 
TABLE OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Public 
Safety Communications Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, the Department has requested to change the annual budgeted hours for the  
Telecommunications Operator, Telecommunications Operator I and Lead Telecommunication 
Operator positions to more accurately reflect the actual hours worked on an annual basis; and,  
 

WHEREAS, due to the scheduling of these positions with shifts of 10 or 12 hours, an 
average annual hours of 1,990 is more accurate than the currently budgeted 1,988 hours; and,  
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the average annual hours for the Telecommunications Operator position, Telecommunications 
Operator I position and Lead Telecommunication Operator position be changed to 1,990 
average annual hours; requested through the 2017 budget process to be effective January 1, 
2017. 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Increase average annual hours from 1,988 to 
1,990 
    Telecommunications Operator, 
    Telecommunications Operator I & 
    Lead Telecommunications Operator positions 

 
192 
hours 

 
 
Addition 

 
 
$4,389 

 
 
$   662 

 
 
$5,051 

 
Total 2017 Budget Impact – Public Safety Communications 

 
  $5,051 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

Respectfully submitted, 
PUBLIC SAFETY COMMITTEE & 

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Buckley and seconded by Supervisor Clancy “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach     Date: 11/10/16 

 
ATTACHMENT TO RESOLUTION #14S ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: October 4, 2016 

REQUEST TO: Public Safety Committee 

MEETING DATE: October 12, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In 

The               Public Safety Communications Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Public Safety 
Communications Department during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Public Safety Communications Department table of 
organization: 

 Increase annual hours from 1,988 to 1,990 for the Telecommunications Operator, 
Telecommunications Operator I and Lead Telecommunications Operator positions.              
Total budget increase of 192 hours. 

 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

17.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $5,051 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 

 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14t -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE MEDICAL EXAMINER TABLE OF 
ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Medical 
Examiner Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, in 2016 Brown County entered into an intergovernmental agreement with 
Dane County for Medical Examiner oversight, administration and autopsy services.  As part of 
that agreement, many new and more complete policies for death investigation have been 
implemented.  These policies have caused the workload of the individual investigators to 
increase greatly; and,  

 
WHEREAS, the use of part-time or pool investigators is difficult due to their availability, 

maintenance of skill, and ability to follow through with investigations due to outside 
commitments.  This creates additional work for FTE staff to follow up and follow through on 
cases and creates a situation where surviving family members have to deal with multiple 
representatives from the Department; and, 

 
WHEREAS, the Department has requested to add 1.00 FTE Medicolegal Investigator 

position in Pay Grade 12 of the Classification and Compensation Plan; and, 
 
WHEREAS, a thorough study of the Deputy Lead Medicolegal Investigator position was 

also completed.  Based on internal and external comparable data, plus the addition of 
supervisory responsibilities of the new Medicolegal Investigator position, the Deputy Lead 
Medicolegal Investigator position should be reclassified from Pay Grade 16 to Pay Grade 12 in 
the Classification and Compensation Plan. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Medical Examiner table of organization be changed by adding 1.00 FTE Medicolegal 
Investigator position in Pay Grade 12 of the Classification and Compensation Plan. 

 
BE IT FURTHER RESOLVED, the Deputy Lead Medicolegal Investigator position be 

reclassified to Pay Grade 12 in the Classification and Compensation Plan; requested through 
the 2017 budget process to be effective January 1, 2017. 
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Budget Impact: 
 

 

Position Title 

 

FTE 

Addition/ 

Deletion 

 

Salary 

 

Fringe 

 

Total 

Medicolegal Investigator 1.00 Addition $ 47,486 $ 16,647 $ 64,133 

Reclassification: 

   Deputy Lead Medicolegal Investigator, PG 16 

   Deputy Lead Medicolegal Investigator, PG 12 

 

(1.00) 

1.00 

 

Deletion 

Addition 

 

$(45,510) 

$ 50,710 

 

$( 6,548) 

$ 16,820 

 

$(52,058) 

$ 67,530 

Medical Examiner Investigator(s) Funds  Deletion   $(67,720) 

 

Total 2017 Budget Impact – Medical Examiner 

 

  $11,885 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 

PUBLIC SAFETY COMMITTEE & 
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Buckley and seconded by Supervisor Evans “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach     Date:  11/10/16 
 
 
 

ATTACHMENT TO RESOLUTION #14T  
 

ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/04/16 

REQUEST TO: Public Safety Committee 

MEETING DATE: October 12, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Medical Examiner Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Medical Examiner Department 
during the 2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Medical Examiner Department table of organization: 

 Add 1.00 FTE Medicolegal Investigator position 

 Reclassification of 1.00 FTE Deputy Lead Medicolegal Investigator position from Pay Grade 
16 

  to Pay Grade 12 in the Classification and Compensation Plan 

 Reduce funds for Medical Examiner Investigator(s) 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

18.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $11,885 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

http://www.co.brown.wi.us/
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No. 14u -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2017 BUDGET PROCESS  IN THE SHERIFF’S DEPARTMENT TABLE 
OF ORGANIZATION 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Sheriff’s 
Department (“Department”) during the 2017 budget process; and, 
  

WHEREAS, the Department has evaluated the workload to support the new changes 
and has identified positions to be added and/or eliminated from the table of organization; and 
  

WHEREAS, the Department has experienced an increase in the number of pieces of 
evidence to be managed by the evidence section.  Additionally, the sworn officer position in the 
evidence area is needed to work on Internet Crimes Against Children cases, Human Trafficking 
and other sensitive types of crimes; and, 
  

WHEREAS, the Department has requested to add a Civilian Evidence Technician 
position (“Position”) to assist in the processing of crime scene evidence and with the 
management and storage of evidence; and, 
  

WHEREAS, this Position would allow the Department to move a sworn officer from the 
evidence section to work on internet crimes and other sensitive types of crimes.  The civilian 
position could handle the evidence duties and, if necessary, be assisted by a sworn officer; and, 
  

WHEREAS, this Position would process some evidence in the Sheriff’s Crime Lab, 
prepare evidence for the Wisconsin State Crime Lab, prepare evidence for court purposes, 
maintain the chain of evidence and finally dispose of evidence or property at the completion of a 
case; and, 

 
WHEREAS, the Department has requested to add 1.00 FTE Civilian Evidence 

Technician position in Pay Grade 12 of the Classification and Compensation Plan; and, 
 
WHEREAS, the Department has received funding from the Wisconsin High Intensity 

Drug Trafficking Area Program (HIDTA) for a 1.00 FTE Criminal Intelligence Analyst position for 
the Brown County Drug Task Force due to the workload of increasingly larger cases and the 
mandatory reporting responsibilities; and, 

 
WHEREAS, the Department has requested to add a fully funded 1.00 FTE Criminal 

Intelligence Analyst position in Pay Grade 12 of the Classification and Compensation Plan. 
 
WHEREAS, should the funding be eliminated, the position will end and be eliminated 

from the Sheriff’s Department table of organization; and, 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Sheriff’s Department table of organization be changed by adding 1.00 FTE Civilian Evidence 
Technician position in Pay Grade 12 of the Classification and Compensation Plan and the 
addition of 1.00 FTE Criminal Intelligence Analyst position in Pay Grade 12 of the Classification 
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and Compensation Plan; requested through the 2017 budget process to be effective January 1, 
2017. 
 
 BE IT FURTHER RESOLVED, should the funding for the Criminal Intelligence Analyst 
position be eliminated, the position will end and be eliminated from the Sheriff’s Department 
Table of Organization. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Civilian Evidence Technician 1.00 Addition $50,710 $17,122 $ 67,832 

Criminal Intelligence Analyst 
    Grant Funding 

1.00 Addition $45,989 $16,426 $ 62,415 
$(62,415) 

 
Total 2017 Budget Impact – Sheriff’s Department 

 
  $ 67,832 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2017 budget. 

 
Respectfully submitted, 
PUBLIC SAFETY COMMITTEE & 
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel’s Office 
 
A motion was made by Supervisor Campbell and seconded by Supervisor Clancy “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach     Date:  11/10/16 
 

 
 
 
 
 
 
 
 

ATTACHMENT TO RESOLUTION #14U  
ON THE FOLLOWING PAGE 
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HUMAN RESOURCES DEPARTMENT 

  
305 E. WALNUT STREET 
P.O. BOX 23600 
GREEN BAY, WI 54305-3600                      
 

PHONE (920) 448-4071    FAX (920) 448-6277    WEB: www.co.brown.wi.us                                      
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
DATE: 10/04/16 

REQUEST TO: Public Safety Committee 

MEETING DATE: October 12, 2016 

REQUEST FROM: Pete Bilski 
 Interim Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2017 Budget Process In The               

Sheriff’s Department Table of Organization 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Sheriff’s Department during the 
2017 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Sheriff’s Department table of organization: 

 Add 1.00 FTE Civilian Evidence Technician 

 Add 1.00 FTE Criminal Intelligence Analyst (fully grant funded) 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

19.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $67,832 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2017 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 

 
 
 
(Item #11d was taken at this time) 
 

http://www.co.brown.wi.us/
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No. 11d -- ORDINANCE AMENDING SECTION 4.57 OF THE BROWN COUNTY CODE 
OF ORDINANCES ENTITLED “POLICY” 

 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF BROWN DOES HEREBY 
ORDAIN AS FOLLOWS: 
 
Section 1 – Subsection (1) of Section 4.57 of the Brown County Code of Ordinances is hereby 
amended as follows: 
 
Each position is designated as either Non-exempt or Exempt from the Federal Fair Labor 
Standards Act and state wage and hour laws. Employees in non-exempt positions shall be 
compensated or receive compensatory time at a rate of one and one-half times normal pay for 
hours worked in excess of forty (40) hours in any work week. Non-exempt full-time employees 
that do not work on vacation days or holidays will have up to eight (8) hours of each said 
vacation day or holiday counted as hours worked in the computation of weekly overtime, but this 
does not apply to part-time or Limited Term Employees, nor does this apply to exempt 
employees. Non-exempt full-time employees that do work on vacation days or holidays will be 
subject to normal payroll rules. Pay for non-worked hours (vacation, casual, holiday, etc.) are 
not considered hours worked. Per FLSA, some exceptions to the 40 hours per week standard 
apply under special circumstances to sheriff and hospital and nursing home employees. All time 
worked is subject to rounding rules. 
 
Section 2 – This Ordinance shall become effective on 01-01-2017, upon passage and 
publication pursuant to law. 

    Respectfully submitted, 
 

HUMAN RESOURCES DEPARTMENT 
 
Approved by Corporation Counsel’s Office 
 
Fiscal Impact: This Ordinance has a fiscal effect of $277,000. The Executive Committee 
appropriated $133,303 to the 2017 Budget which would require an additional appropriation of 
$143,697 in the 2017 Budget.   
 
Approved By: 
_______________________________ 
COUNTY EXECUTIVE             (Date) 
_______________________________ 
COUNTY CLERK               (Date) 
_______________________________ 
COUNTY BOARD CHAIR   (Date) 
 
 
Delivered to the County Executive on 11/03/16 for his signature and returned, unsigned, 
to the County Clerk’s Office on 11/10/16. 
 
 
 
A motion was made by Supervisor Erickson and seconded by Supervisor Sieber “to adopt.”  
Roll call vote taken.  Roll Call #11d(1): 
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Ayes: Sieber, De Wane, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Evans, Landwehr, 
Dantinne, Brusky, Ballard, Kaster, Linssen, Kneiszel, Clancy, Campbell, Blom, 
Schadewald, Lund 

 
Nays: Nicholson, Vander Leest, Buckley, Van Dyck, Moynihan, Becker 
 
Total Ayes: 20   Total Nays:  6 
 
Motion Carried. 
 
(Item #15a was taken after #13f) 
 
No. 16 -- RESOLUTION RE:  ESTABLISHING THE BROWN COUNTY BUDGET FOR 

CALENDAR YEAR 2017 
 
 BE IT RESOLVED, that the following sums of money be raised for the ensuing year: 
 

School for Children with Disabilities 2,802,612 

Health 2,064,114 

County Aid Bridges (Section 82.08, Wis. 
Stats.) 

141,000 

Debt Service Fund 14,086,908 

All Other County Taxes 67,567,338 

  

PROPERTY TAX LEVY .............................  86,661,972 

 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the school for 
Children with Disabilities on all districts participating; and  
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the Health 
Department on all districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for bridges under 
Section 82.08, Wis. Stats., on the taxable property of the taxing districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionment, State 
Special Charges for Forestry Mill Tax, Section 70.58, Wis. Stats., in the amount of $3,343,153 
and 
 
 BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionment the 
20% Highway County Trunk Bridge assessments as authorized legal taxes against any district 
in the County, under Section 83.03 (2), Wis. Stats., and 
 
 BE IT FURTHER RESOLVED, that the budgeted appropriations for purposes of Section 
65.90, Wis. Stats., are attached hereto as Exhibit A, and the detailed budget for purposes of 
Section 59.17 (5), Wis. Stats., is the document of which this is part; and 
 
 BE IT FURTHER RESOLVED, that the Director of Administration is authorized to make any 
technical corrections to the budget that are necessary. 
 
 
A motion was made by Supervisor Campbell and seconded by Supervisor Clancy “to adopt the 
Brown County Budget for Calendar Year 2017 as amended”.  Vote taken.  Roll Call #16(1): 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, Evans, Dantinne, 

Brusky, Ballard, Linssen, Kneiszel, Clancy, Campbell, Moynihan, Lund 
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Nays: Nicholson, Vander Leest, Buckley, Landwehr, Kaster, Van Dyck, Blom, Schadewald, 

Becker 
 
Total Ayes:  17  Total Nays:  9 
 
Motion carried “to adopt the Brown County Budget for Calendar Year 2017 as amended.” 
 
 
Approved by:  Refused to Sign, 11/10/16     
 
No. 17 -- SUCH OTHER MATTERS AS AUTHORIZED BY LAW.  NONE. 
 
Late Communications: 
 
No. 17a -- From Chairman Moynihan:  For your consideration, I hereby request the 

Executive Committee direct Internal Auditor Dan Process to commence and 
complete an audit of the 750 Fund (Health/Dental). 

 
Refer to Executive Committee 
 
No. 17b -- From Supervisor Linssen:  To provide for ice and snow removal on the 

paved portion of the Fox River Trail. 
 
Refer to Education & Recreation Committee 
 
No. 17c -- From Supervisor Becker:  This communication is a request that the 

Executive Committee draft a proclamation that reaffirms our (Brown 
County Board’s) support for the DARE Program. 

 
Refer to Public Safety Committee 
 
No. 17d -- From Supervisor Nicholson:  Requesting the reasons why the Nursing staff 

at the CTC are not able to select vacation from 12/22/16 to 12/31/16. 

 
Refer to Human Services Committee 
 
No. 17e -- From Supervisor Campbell:  To work with Corp Counsel to draft a 

resolution recognizing deceased employee, Robert Welsing Jr., for his 
years of service to Brown County. 

 
Refer to Executive Committee 
 
(Item #18 was struck from the agenda.) 
 
No. 19 -- CLOSING ROLL CALL.  
 
Present: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Lefebvre, Erickson, Zima, 

Evans, Vander Leest, Buckley, Landwehr, Dantinne, Brusky, Ballard, Kaster, Van 
Dyck, Linssen, Kneiszel, Clancy, Campbell, Moynihan, Blom, Schadewald, Lund, 
Becker 
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Total Present:  26  
 
No. 20 -- ADJOURNMENT TO WEDNESDAY, DECEMBER 21, 2016, AT 6:00 P.M., 

LEGISLATIVE ROOM #203, CITY HALL, 100 NORTH JEFFERSON STREET, 
GREEN BAY, WISCONSIN. 

 
 
 
 
A motion was made by Vice Chair Lund and seconded by Supervisor Erickson “to adjourn to 
the above date and time (PLEASE NOTE TIME CHANGE).  Voice vote taken.  Motion carried 
unanimously with no abstentions. 
 
Meeting adjourned at        8:17 p.m.  
 
 
 
 
         \s\   Sandra L. Juno  
         SANDRA L. JUNO 
         Brown County Clerk 
 


